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RESPONSE RATE BY FACULTY 

 
As this is a survey with a respondent population, the response rate is crucial for ensuring 

data quality. The higher the response rate, the better the quality of the data obtained, as it more 

closely reflects the actual situation. 

 

Figure 1.1 Response Rate by Faculty 

As shown in the figure above, the Faculty of Economics and Business (FEB) has a 

100% response rate, indicating a very high level of alumni participation. The Faculties of Social 

and Political Sciences (FPBS), Engineering (FTI), and Law (FH) also have response rates 

above 95%, reflecting an excellent level of participation. However, the FIP, FPIPSKR, and 

FPMIPATI faculties have lower response rates, at 87.50%, 83.89%, and 91.11% respectively. 
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FACULTY OF EDUCATION 

2.1 Response Rate by Study Programme 

The Tracer Study Report of the Faculty of Education at Universitas PGRI Semarang 

presents survey results covering several different study programmes. Each study programme 

has a different target number of respondents, with the number of valid and invalid respondents 

recorded for the year 2023. This data illustrates the results of data collection regarding the 

employment status and activities of alumni after graduation, as well as providing insights into 

the level of alumni participation in the survey conducted. 

 

 

Figure 2.1 Response Rate, Faculty of Education 

The data obtained indicates an excellent level of participation from alumni, with the 

majority of respondents providing valid data. The Guidance and Counselling and Early 

Childhood Education programmes recorded a 100% valid response rate, indicating a very high 

level of participation. Meanwhile, PGSD had an 80.3% valid response rate, although there was 

some invalid data (around 8.6%). This reflects good data quality and a fairly high level of 

alumni participation in this survey. Overall, alumni of the Faculty of Education demonstrated 

good engagement, which paints a positive picture of the success of the education in preparing 

them for the world of work. 

2.2 Sources of Funding for Tuition Fees 

Upon entering higher education, financial needs become one of the key aspects that 

students must address, both to support the learning process and to meet living expenses during 

their studies. Sources of tuition funding for 2022 graduates of the Faculty of Education are 

classified into several categories, namely Self-Funding or Family Support, ADIK Scholarships, 

BIDIKMISI, PPA, AFIRMASI, Scholarships from Companies or Private Sector, and other 

sources. 
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Figure 2.2 Sources of Funding for Tuition Fees 

The data indicates that the majority of students in the Faculty of Education at 

Universitas PGRI Semarang pay for their tuition through personal or family funds. The 

Guidance and Counselling (BK) programme has 98.55% of students using personal funds, 

whilst PGSD records 85.47%, and PGPAUD relies entirely (100%) on personal or family 

funds. Scholarships or other sources of funding contribute only marginally, with PGSD at 

14.53% and virtually no students in BK or PGPAUD utilising scholarships. This reflects a high 

reliance on personal funding for educational costs. 

2.3 Competencies Mastered by Graduates 

The competencies or abilities of graduates from the Faculty of Education are developed 

through various means, ranging from individual core competencies to those acquired during 

their studies. The learning process at university serves as the primary vehicle for developing 

competencies specific to the field of study, particularly in the mastery of educational science. 

Furthermore, during their studies, students are also involved in various activities that indirectly 

support the development of soft skills, such as communication skills, teamwork, and self-

management. 

 

 

 

Figure 2.3 Competencies Mastered by Graduates and the Contribution of Higher 

Education 
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From the data obtained, it can be concluded that Early Childhood Teacher Education 

(PGPAUD) has a perfect match between the competencies mastered by graduates and those 

required in the workplace, with all indicators reaching 100%. This indicates that the university 

has successfully prepared PGPAUD graduates optimally for the needs of the labour market. 

Meanwhile, Guidance and Counselling (BK) and Primary School Teacher Education (PGSD) 

also demonstrate very good alignment, although there are slight differences. For example, 

PGSD has slightly lower figures for English (87.68%) and Subject-Specific Skills (93.77%) 

compared to PGPAUD. However, the majority of competencies mastered by PGSD and BK 

graduates are highly relevant to those required in the workplace. Overall, this data indicates 

that the competencies taught at the university are highly relevant to the demands of the 

workplace, reflecting that graduates have been well-prepared to meet them. 

2.4 Teaching Methods 

Learning is a process aimed at improving the quality of human resources through 

relevant knowledge and skills. In practice, learning employs various effective methods tailored 

to the subject matter, ensuring that the intended learning outcomes are effectively conveyed. 

At Universitas PGRI Semarang, learning is delivered through several methods, each with a 

distinct focus across different degree programmes, including Lectures, Demonstrations, 

Participation in Research Projects, Work Placements, Practical Sessions, Fieldwork, and 

Discussions. Each of these methods is designed to provide a comprehensive learning 

experience, with every study programme placing significant emphasis on almost all of these 

methods, with the aim of producing graduates who are ready to face the challenges of the 

workplace and contribute to the development of society. 

 

Figure 2. 4 Levels of Emphasis on Learning Methods 
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From the data obtained, Lectures and Demonstrations are the two methods receiving 

the greatest emphasis in every study programme, particularly in Guidance and Counselling 

(BK) and Early Childhood Teacher Education (PGPAUD), with 91.30% and 100% of 

respondents rating the emphasis on these methods as very high. Meanwhile, Internships and 

Practical Training also received significant attention, with the majority of respondents in the 

PGSD and BK study programmes rating both methods as important for their readiness for the 

world of work. Generally, study programmes more oriented towards early childhood education, 

such as PGPAUD, demonstrated a perfect balance of emphasis across all learning methods, 

whilst other programmes such as PGSD showed variation in the level of emphasis, with some 

methods receiving slightly lower ratings. Overall, the emphasis on practice-based methods such 

as internships, practical training, and fieldwork highlights the importance of   direct experience      

in   the   professional   world to   enhance graduates’ employability. 

2.5 Employment Status 

The employment status of graduates from the Faculty of Education at Universitas PGRI 

Semarang, is divided into five categories: employed (full-time/part-time), self-employed, 

continuing their education, currently unable to work but seeking employment, and currently 

unable to work. The distribution of these employment statuses is illustrated in the diagram in 

Figure 2.5 below: 

 

Figure 2.5 Current Alumni Status 

From the data obtained, the majority of Guidance and Counselling (BK) graduates have 

successfully found employment, with a percentage of 85.51%. On the other hand, the Primary 

School Teacher Education (PGSD) programme has 78.89% of alumni already in employment, 

although a larger proportion are continuing their education (16.26%). Meanwhile, the Early 

Childhood Teacher Education (PGPAUD) programme has a very high success rate, with 

94.24% of alumni in employment after graduation. 
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Overall, the majority of graduates from these three programmes are already in employment, 

with a small number either self-employed or continuing their education. No graduates were 

reported as unemployed or currently seeking work, reflecting the graduates’ strong readiness 

for the world of work. 

2.6 Average Time Taken by Graduates to Find Employment 

This section outlines the average time taken by graduates of the Faculty of Education 

to secure employment, based on average figures examined in two periods: after graduation and 

before graduation. 

 

Figure 2.6 Average Time Taken by Graduates to Find Employment 

The data shows that in Early Childhood Education (PGPAUD), almost all graduates 

(99.28%) secured employment within less than one month of graduation, reflecting the 

graduates’ high level of readiness to enter the workforce. Guidance and Counselling (BK) also 

showed a good figure, with 92.75% of graduates securing employment within approximately 

one month, whilst a small proportion (5.80%) required a longer period after graduation. 

Primary School Teacher Education (PGSD) showed a slightly higher figure, with 19.38% of 

graduates taking around two months after graduation to secure employment. Overall, the 

majority of graduates from these three programmes were able to enter the workforce 

immediately after graduation, reflecting their strong readiness to adapt to the demands of the 

labour market. 

2.7 Time Taken by Graduates to Find Employment 

The available data shows the time taken by graduates from the three study programmes 

at the Faculty of Education, Universitas PGRI Semarang, to secure employment after 

graduation. This survey measures the job search period in two categories: (1) graduates who 

secured employment within less than 6 months (including those already employed before 
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(graduates) and (2) alumni who have been in employment for more than six months. In addition, this 

data also includes the average monthly income of alumni who are currently in employment. 
 

 

Figure 2.7 Time Taken for Graduates to Find Employment 

From the data obtained, Early Childhood Education (PGPAUD) showed very high 

figures, with 100% of graduates securing employment within less than six months (average 

2.56 months) and the highest monthly income of Rp 3,028,140. Guidance and Counselling 

(BK) also showed excellent results, with 98.55% of graduates securing employment within less 

than six months (average 4 months) and a monthly income of Rp 2,568,824. Primary School 

Teacher Education (PGSD) recorded 87.54% of graduates securing employment within less 

than six months (average 2.82 months), with a monthly income of Rp 2,694,484. Overall, the 

majority of graduates from these three programmes successfully secured employment shortly 

after graduation, with a significant income in the job market. 

2.8 Type of Employer 

The available data illustrates the types of companies or institutions where alumni 

currently work across the three study programmes: PGSD, PGPAUD, and BK. This data is 

divided into five categories: 
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Government agencies (including state-owned enterprises), non-profit organisations/non-

governmental organisations, private companies, self-employed individuals/own businesses, 

and others. The majority of alumni work in private companies, with a higher percentage in the 

PGPAUD and BK study programmes. 

 

 

Figure 2.8 Types of Companies/Agencies/Institutions Where Alumni Currently Work 

From the data obtained, Early Childhood Education (PGPAUD) shows that the majority 

of alumni work in private companies (87.05%), indicating that this sector is more popular 

among PGPAUD alumni. Meanwhile, Guidance and Counselling (BK) has a majority of alumni 

working in private companies (73.53%), but there is also a small proportion working in 

government agencies (16.18%). Primary School Teacher Education (PGSD) has the highest 

percentage in government agencies (59.42%), reflecting that many PGSD alumni work in the 

formal education sector. On the other hand, the self-employment sector also shows a significant 

contribution in PGSD (2.90%) and PGPAUD (6.47%). Overall, the most common employment 

destination for graduates is the private sector, followed by government agencies. Nevertheless, 

there are still a number of graduates who choose the entrepreneurial path. 

2.9 Levels of Alumni Employment 

The level of alumni employment is an indicator used to measure graduates’ 

achievements in the labour market based on the geographical scope and legal status of their 

workplaces. This indicator is important as it reflects the impact and scope of graduates’ 

competitiveness in the labour market. By understanding the types and levels of alumni 

employment, we can gain an insight into the breadth and quality of employment opportunities 

accessed by graduates, whether at the local, national, or international level. 
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Figure 2.9: Employment Levels of Graduates 

The data obtained shows that Early Childhood Education (PGPAUD) graduates are all 

employed in national companies or legally incorporated private enterprises (100%), reflecting 

their readiness to work in larger, formal sectors. Meanwhile, Guidance and Counselling (BK) 

has the majority of alumni working in national companies or private enterprises with legal 

status (94.12%), and a smaller percentage working in locations/regions or private enterprises 

without legal status (5.88%). Primary School Teacher Education (PGSD) also shows that the 

majority of graduates work in national/private companies with legal status (85.89%), though 

some also work in locations/regions/private enterprises without legal status (13.71%). Overall, 

the majority of graduates work in national companies or private enterprises with legal status, 

whilst opportunities to work in multinational or international companies remain very limited 

across these three study programmes. 
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2.10 Percentage of Alumni Positions/Roles (If Self-Employed) 

Alumni Position/Role: Refers to the position or role held by alumni after they graduate 

from their degree programme. This measures the extent to which alumni are engaged in the 

workforce, whether as employees in companies (as staff, founders, or co-founders), as 

freelancers, or not engaged in the self-employed sector at all. This data illustrates alumni 

contributions in both the formal sector (companies or institutions) and the informal sector 

(entrepreneurship). 

 

Figure 2. 10 Percentage of Alumni Positions/Roles 

From the data obtained, Guidance and Counselling (BK) indicates that the majority of 

alumni engaged in entrepreneurship work primarily as staff (92.75%), with a very small 

percentage as co-founders (1.45%) and those not engaged in entrepreneurship (5.80%). Primary 

School Teacher Education (PGSD) also shows that the majority of alumni who are 

entrepreneurs are staff (71.63%), with a small proportion as co-founders (0.69%) and 

freelancers (3.81%). Conversely, Early Childhood Teacher Education (PGPAUD) recorded a 

very high proportion in staff roles (98.56%), with almost no graduates working as founders or 

freelancers. 

2.11 Percentage of Graduates Continuing Their Studies 

 

The following are the percentages of graduates from the Guidance and Counselling, 

Primary School Teacher Education and Early Childhood Education programmes at the Faculty 

of Education who continue their studies: 

 

 

Figure 2.11 Percentage of Graduates Continuing Their Studies 
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From the data obtained, Early Childhood Teacher Education (PGPAUD) shows that all 

alumni continue their studies to a higher level (100%). Meanwhile, Guidance and Counselling 

(BK) has a fairly high percentage (92.75%) of alumni who continue their studies. Primary 

School Teacher Education (PGSD) has a lower percentage, namely 77.51%, indicating that the 

majority of PGSD alumni choose to work after graduation, although there are still some who 

continue their education. 

2.12 How closely is the field of study related to employment, and what is the 

appropriate level of education for these jobs? 

The relationship between field of study and employment illustrates the extent to which 

the education received by graduates is relevant to the jobs they undertake. Generally, this data 

covers the level of relationship between field of study and employment, which can be 

categorised into five categories: very strong, strong, fairly strong, weak, and none at all. This 

data provides an indication of how well graduates are able to apply the competencies acquired 

during their education in their professional lives. 

The ‘Appropriate Level of Education for Current Employment’ measure assesses how 

relevant the education obtained is to the work carried out by graduates. These results help to 

evaluate whether graduates possess the right skills for the jobs they take up after completing 

their studies 

 

Figure 2.12 Relationship Between Field of Study and Occupation 

The data obtained shows that almost all Early Childhood Education (PGPAUD) 

graduates feel there is a very close link between their field of study and their current job 

(100%). Guidance and Counselling (BK) shows a very close link (91.30%), with a small 

number of graduates feeling that the link is fairly close (2.90%). In Primary School Teacher 

Education (PGSD), the connection between their field of study and their work is also quite 

high, with 87.54% of graduates feeling that the connection is very strong. Regarding the level 

of education appropriate for their current job, the majority of graduates from all three 

programmes feel that the level of education they have attained is already appropriate for the 

work 
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they are engaged in. PGSD and PGPAUD alumni recorded the same levels at 86.16% and 

100%. A small proportion of alumni also felt that they required a higher level of education for 

their jobs. 

2.13 How Alumni Seek Employment 

The ways in which alumni seek employment reveal the various methods used by 

graduates to secure work after completing their degree programmes. This data reflects how 

alumni utilise various channels and approaches to seek employment opportunities in the labour 

market. It is important to understand effective methods and how alumni utilise networks and 

resources available whilst they are still studying. 

Figure 2. 13 Appropriate Levels of Education for Employment 
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The majority of graduates look for work via the internet and online advertisements, with 

PGPAUD accounting for 49.82% and BK for 46.72%. Job fairs and advertisements in print 

media are used less frequently, reflecting a shift towards digital technology. Networking whilst 

at university is also important, as evidenced by a significant percentage, particularly in PGSD 

(12.19%). Furthermore, information from the university’s career centre remains the primary 

source of job search for graduates, with PGSD and BK showing high figures. Meanwhile, 

internships and work placements also play a role, although to a lesser extent than digital 

methods. 

Consequently, the media most frequently used by graduates to seek employment are the 

internet and online advertisements, with the highest percentages in PGPAUD (49.82%) and BK 

(46.72%). Conversely, the least used media are job fairs and seeking employment through 

advertisements in newspapers or magazines, indicating a decline in the use of traditional media 

for job searches. 

2.14 Average Number of Applications Sent to Companies and Average Company Response Rate 

The average number of applications sent to companies indicates the number of 

companies or organisations that received applications from graduates before they secured their 

first job. This figure provides an indication of how actively graduates sought employment after 

graduation. 

The average company response rate illustrates how many companies responded to 

alumni applications, either by inviting them for an interview or providing feedback regarding 

the position applied for. This reflects the success rate of alumni in attracting the attention of 

the companies to which they applied 

Figure 2.14 Average Number of Applications Sent and Company Responses 
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The average number of applications sent to companies indicates that graduates from the 

BK, PGSD and PGPAUD programmes contacted an average of three companies by post or 

email before securing their first job. Furthermore, the response rate from companies to these 

applications shows that graduates received replies from three companies, reflecting a good 

response rate across all degree programmes. Furthermore, the average number of companies 

inviting applicants for interviews also stands at 3, indicating fairly even interview opportunities 

across all study programmes. Consequently, this illustrates consistency in the levels of job 

applications, company responses, and interview invitations across each study programme. 
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FACULTY OF SOCIAL SCIENCES AND SPORTS 

EDUCATION 

 
3.1 Response Rate by Programme 

Respondents are individuals who provide responses or information in a survey, 

questionnaire, or research study. In the context of a Tracer Study, respondents refer to alumni 

or participants who are asked to provide information about their experiences and status after 

completing their studies in an educational programme. Valid respondents are those who have 

completed the survey correctly and meet the necessary criteria. In contrast, invalid respondents 

are those who do not meet the criteria or provide data that cannot be used. 

 

 

Figure 3.1 Response Rate by Study Programme 

From the data obtained, Pancasila & Citizenship Education had 31 valid responses from 

40 target respondents, meaning that 77.5% of alumni from this programme provided feedback 

regarding their career paths. Economics Education had 58 valid responses from 80 target 

respondents, with a participation rate of 72.5%. Meanwhile, Physical Education, Health & 

Recreation showed the highest valid response rate with 161 valid responses from 178 target 

respondents, amounting to 90.4%. These figures demonstrate the extent to which alumni of 

these study programmes are engaged in providing data useful for programme improvement and 

mapping labour market needs. 

3.2 Sources of Funding for Tuition Fees 

Sources of funding for tuition fees refer to the various sources used by students to 

finance their studies at university. These sources of funding can come from various parties, 

including family, scholarships, educational institutions, and the private sector. 
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Figure 3.2 Sources of Funding for Tuition Fees 

The majority of students on the Civic Education, Economics and Physical Education 

and Health Education programmes fund their studies through their own means or family 

support, with the figures standing at 96.77% for Civic Education, 100% for Economics and 

93.17% for Physical Education and Health Education. Only a small proportion receive support 

from scholarships, such as the BIDIKMISI and PPA Scholarships, as well as the AFIRMASI 

and Corporate/Private Scholarships, particularly within the Physical Education and Health 

Education (PJKR) programme. These figures indicate that the majority of students still rely on 

personal or family funds to support their education. 

3.3 Competencies Mastered by Graduates 

The competencies mastered by graduates upon completion refer to the skills and 

knowledge acquired during their studies at university, which encompass various competencies 
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relevant to their respective fields of study, such as ethics, subject-specific expertise 
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the field of study, English, information technology, communication, teamwork, and personal 

development. Meanwhile, competencies required in the workplace refer to the skills that 

graduates must possess to be able to work effectively in industry or professional sectors 

relevant to their field. 

 

 

Figure 3.3 Competencies Mastered by Graduates 

Based on the data above, the Economics Education study programme has the highest 

level of competency among the three study programmes, with a percentage of nearly 99% 

across all assessed competencies, such as ethics, subject-specific expertise, English, 

information technology, communication, teamwork, and personal development. The PPKN 

programme also showed excellent results, with the majority of competencies reaching around 

98%, whilst the PJKR programme had a slightly lower success rate, ranging from 82% to 89%. 

In conclusion, Economics Education has the highest percentage in terms of competencies 

mastered and required in the workplace. 

3.4 Teaching Methods 

Teaching methods in higher education aim to develop students’ skills through various 

approaches such as lectures, demonstrations, research projects, work placements, practical 

sessions, fieldwork and discussions. The emphasis placed on each method is measured based 

on its contribution or use in the learning process. 
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Figure 3.4 Level of Emphasis on Learning Methods 

This table shows the level of emphasis on various learning methods in the PPKN, 

Economics Education, and PJKR study programmes based on the results of the tracer study. 

Learning methods such as lectures, demonstrations, internships, and discussions receive a very 

high level of emphasis in PPKN and Economics Education, indicating that these two study 

programmes focus more on teaching that is relevant to the needs of the workplace. Economics 

Education demonstrates a high degree of consistency in applying learning methods with a very 

high emphasis, although some components, such as lectures, are recorded as having a moderate 

emphasis (1.72%). 

Meanwhile, Physical Education and Health (PJKR) shows greater variation in 

emphasis, with some methods, such as fieldwork and practical sessions, receiving a very high 

level of emphasis, although overall the ‘Very High’ emphasis is lower than that of Civic 

Education (PPKN) and Economics Education. PJKR also has a more varied level of emphasis, 

with some methods showing a fairly high level of emphasis (around 13%–19%). Thus, the 

Economics Education study programme has the highest consistency in placing a very high 

emphasis on various learning methods, followed by PPKN, whilst PJKR is more varied with a 

lower emphasis on most methods. 
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3.5 Employment Status 

The current status of alumni describes the condition or situation of graduates after 

completing their higher education. Some of the status categories recorded include: employed, 

not yet able to work, self-employed, continuing education, or currently seeking work despite 

not being employed. The measurement was carried out by calculating the percentage of alumni 

falling into each of these categories. 

 

 

 

Figure 3.5 Current Alumni Status 

This table shows the current alumni status based on three study programmes: PPKN, 

Economics Education, and PJKR. The majority of alumni from all three study programmes are 

currently employed, with PJKR recording the highest percentage (74.53%), followed by 

Economics Education (70.69%) and PPKN (61.29%). A small proportion of alumni are 

continuing their education, with Economics Education recording the highest percentage in this 

category (18.79%), followed by PPKN (12.90%) and PJKR (6.21%). A decrease in the 

percentage of self-employed individuals is observed in PJKR (15.53%) and Economics 
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Education (18.79%), whilst PPKN recorded a 
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higher figure (25.81%). Only a small number of graduates were unemployed but seeking work, 

with Physical Education and Sports recording the highest figure (3.11%). Consequently, 

Physical Education and Sports had the highest proportion of employed graduates, whilst Civic 

Education recorded the highest percentage in the self-employment category. 

3.6 Average Time Spent by Graduates Seeking Employment 

The average time alumni spend looking for work illustrates the duration required by 

alumni after graduation to secure employment, excluding part-time work. The measurement 

was conducted by comparing the time before and after graduation, as well as for those who 

were not looking for work at all. 

 

 

Figure 3.6 Average Time Taken by Graduates to Find Employment 

This table shows the average time taken by graduates to find employment after 

graduation, based on the PPKN, Economics Education and PJKR degree programmes. The 

PPKN and Economics Education programmes have a very high percentage (over 96%) of 

graduates seeking employment before graduation, with an average job search time of 0 months. 

Meanwhile, PJKR shows greater variation, with only 51.55% of graduates seeking employment 

before graduation, and an average job search duration of 96.387 months. After graduation, 

PPKN showed that 3.23% of graduates were still seeking employment, whilst Economics 

Education had 0%. PJKR recorded 47.20% of graduates seeking employment after graduation, 

with an average job search duration of 29.385 months. 
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Thus, the PPKN and Economics Education programmes have a shorter job search duration 

before graduation, whilst PJKR shows a longer job search duration after graduation. 

3.7 Time Taken for Graduates to Find Employment 

The time taken by graduates to find employment reflects the duration required after 

graduation to secure their first job. The two main categories measured are finding employment 

within <= 6 months (including those already in work before graduation) and finding 

employment after more than 6 months. In addition, data on average monthly income is also 

recorded, showing the average salary received by graduates in their first job. 

 

 

 

Figure 3.7 Time Taken by Graduates to Find Employment 

This table shows the percentage of graduates who secured employment within less than 

or more than 6 months after graduation, based on the PPKN, Economics Education, and PJKR 

study programmes. The majority of graduates from PPKN and Economics Education secured 

employment within less than 6 months, with Economics Education recording a 100% rate and 

an average job search time of 2.83 months. PPKN also showed high figures, with 93.55% of 

graduates securing employment within less than 6 months, with an average job search time of 

2.11 months. 

On the other hand, Physical Education and Health Education (PJKR) showed greater 

variation, with only 81.99% of graduates securing employment within less than six months, yet 

the average job search duration was longer, at 3.68 months. For graduates who took more than 

6 months to find employment, PPKN recorded 6.45% and PJKR recorded 18.01%. Thus, the 

Economics Education programme has the shortest job search time, followed by PPKN, whilst 

PJKR shows a longer job search period after graduation. 
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3.8 Type of Employer 

The type of company or institution where alumni work indicates the sector or 

organisation in which they are employed after graduation. Alumni may work in the public 

sector (including state-owned enterprises), non-profit organisations or civil society 

organisations, private companies, as self-employed individuals or running their own 

businesses, or in other sectors. 
 

 

 

Figure 3.8 Types of Employers 

Based on the available data, the majority of graduates from the PPKN and Economics 

Education programmes work in private companies, with PPKN recording 67.74% and 

Economics Education 74.14%. Meanwhile, PJKR shows that 37.67% of graduates work in 

private companies. Many PPKN graduates also work in government agencies, reaching 

22.58%, whilst PJKR recorded the highest figure for government agencies (41.10%). For the 

self-employed/own business category, Economics recorded the highest figure (18.79%). 

Consequently, the Economics programme has the highest proportion 
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the highest proportion of alumni working in private companies, whilst Physical Education and Health 

(PJKR) recorded the highest figure for government agencies. 

3.9 Levels of Alumni Employment 

The Employment Levels of Alumni in the Tracer Study provide an overview of how 

graduates from an educational institution are absorbed into the workforce, whether they are 

more likely to be employed in the local, national, or multinational/international sectors. 

 

Figure 3.9 Levels of Alumni Employment 

The data presented shows the percentage of graduates employed at various levels of the 

workforce based on the PPKN, Economics Education and PJKR degree programmes. The 

majority of graduates from the PPKN and Economics Education programmes work in national 

companies or legally incorporated private enterprises, with Economics Education recording 

100%. PPKN recorded 96.67% of alumni working in this sector. PJKR showed greater 

variation, with 61.54% of alumni working in the national/private sector with legal entity status 

and 38.46% in the local/regional/private sector without legal entity status. No graduates from 

any of the three programmes are employed in the multinational/international sector. 

Consequently, the Economics Education programme has the highest proportion of graduates 

employed in the national/private sector with legal entity status, followed by PPKN, whilst 

PJKR shows a more balanced distribution between the two sectors. 

3.10 Percentage of Alumni Positions/Roles (If Self-Employed) 

Percentage of Alumni Positions/Roles (If Self-Employed) illustrates the distribution of 

positions or roles held by alumni who chose to become entrepreneurs after graduation. This 

data classifies alumni who have entered the world of entrepreneurship and hold specific 

positions 
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within their businesses, whether as founders, co-founders, staff, or freelancers. This percentage 

indicates the types of roles alumni take on in the businesses they run, reflecting how many 

alumni have chosen the entrepreneurial path and how they manage their roles within those 

businesses. 

Figure 3.10: Percentage of Alumni Positions/Roles (If Self-Employed) 

Based on the data presented, the majority of alumni from the three study programmes 

work as staff, with Economics recording 98.28%, PPKN recording 90.32%, and PJKR 

recording 68.98%. For the Founder and Co-founder categories, no alumni held these positions 

in PPKN and Economics, whilst PJKR recorded 3.73% for Founder and 0.62% for Co-founder. 

The Freelance/Self-employed category was very small across all study programmes, with PJKR 

recording 4.35%. For alumni not engaged in entrepreneurship, PJKR showed the highest 

percentage (27.33%), whilst PPKN and Economics Education recorded lower figures (9.68% 

and 1.72%, respectively). Thus, the Economics Education programme has the highest 

proportion of alumni working as staff, whilst PJKR shows greater variation in roles such as 

Founder and Freelance. 

3.11 Percentage of Alumni Continuing Their Studies 

The Percentage of Alumni Continuing Their Studies illustrates the proportion of alumni 

who choose to continue their education after graduating from a particular study programme. 

This data provides an insight into alumni’s interest in continuing their academic development, 

whether they proceed to higher levels of education, such as master’s programmes, or remain 

within the field they previously studied. 



UPGRIS Tracer Study 2023 | 27 

 

 

 

 

 

 

Figure 3.11 Percentage of Alumni Continuing Their Studies 

The data above shows the percentage of alumni continuing their studies based on the 

PPKN, Economics Education, and PJKR study programmes. The PPKN study programme has 

the highest percentage, with 100% of alumni continuing their studies. The Economics 

Education programme recorded 98.28%, whilst PJKR recorded a lower figure, with 52.80% of 

alumni continuing their studies. Thus, the PPKN programme demonstrates the highest success 

rate in continuing studies, followed by Economics Education, whilst PJKR has a lower 

percentage. 

3.12 How Close is the Relationship between Field of Study and Employment 

The relationship between field of study and employment refers to the extent to which 

the knowledge, skills, and expertise acquired during the course of study can be directly applied 

in the workplace by graduates. The closer this relationship, the greater the relevance of the 

education received to the work being carried out. The Appropriate Level of Education for 

Current Employment refers to how suitable or appropriate the level of education held by 

graduates is for the jobs they currently hold. Does their job require a higher level of education, 

the same level as their own, or a lower level? 

 

 

Figure 3.12 Relationship between Field of Study and Occupation 
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The data presented shows that the link between field of study and employment is 

particularly strong in Civic Education and Economics Education, with Civic Education 

recording 100% of alumni who feel this link is very strong, and Economics Education recording 

98.28%. PJKR shows a lower figure, with 57.76% of alumni feeling that the relationship is 

very strong. Regarding the category of appropriate educational level, the majority of alumni 

from Economics Education (100%) feel that their education is appropriate for their jobs, whilst 

PPKN recorded 93.55%, and PJKR recorded 80.12%. A small proportion of alumni from PPKN 

and PJKR felt that their level of education was too low for the jobs they held. Consequently, 

the PPKN programme had the highest proportion of alumni who felt that the relationship 

between their field of study and their job was very strong and that their level of education was 

appropriate, followed by Economics Education, whilst PJKR had a weaker relationship with 

employment and fewer alumni who felt their education was appropriate. 

3.13 How Graduates Look for Work 

The ways in which graduates look for work illustrate the various methods or strategies 

they use to secure employment after graduation. This data shows the various ways graduates 

use to find work, such as through job advertisements, personal networks, or employment 

agencies. 
 

 

Figure 3. 13 Ways Alumni Seek Employment 

The data presented shows how graduates from the three study programmes—Civic 

Education, Economics Education, and Physical Education and Health—seek employment. The 

majority of graduates from all three programmes use the internet or online 

advertisements/mailing lists, with Civic Education and Physical Education and Health 

recording high figures of around 48.39% and 49.57%, whilst Economics Education recorded a 
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42.65%. In addition, some alumni also obtained information from faculty/university career 

centres, with PPKN recording the highest figure at 46.77%. Relationships and networks 

established during their studies were also used by some alumni to find work, albeit to a lesser 

extent. Consequently, the use of digital media and campus information sources became the 

primary means by which alumni sought employment, with PPKN and PJKR making greater 

use of the internet and online advertisements. 

3.14 Average Number of Applications Sent to Companies and Average Response Rate from 

Companies 

The average number of applications sent to companies reflects the number of companies 

or organisations that alumni have contacted or applied to before securing their first job. This 

data provides an indication of how actively alumni are seeking employment by submitting 

applications. The average company response measures the number of companies or 

organisations that responded to job applications sent by alumni. This includes responses in the 

form of invitations to interviews or notifications regarding the status of the application. 

Figure 3.14 Average number of applications sent and average company response rate 

The data shows the average number of companies to which graduates sent applications, 

those that responded, and those that invited them for interviews, based on the PPKN, 

Economics Education, and PJKR study programmes. The PPKN study programme had an 

average of 4 companies for applications sent, and an average of 3 companies for those that 

responded and invited for interviews. Economics Education showed consistent averages, with 

3 companies for each category: applications sent, responses received, and invitations to 

interview. PJKR had an average of 4 companies for applications sent, 3 companies 
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responding, and 3 companies inviting for interviews. Thus, PPKN and PJKR have higher 

figures for applications sent, whilst Economics Education maintains consistent averages across 

all categories. 
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FACULTY OF MATHEMATICS, NATURAL SCIENCES AND 

INFORMATION TECHNOLOGY EDUCATION 

4.1 Response Rate per Study Programme 

Respondents in the Tracer Study are alumni who participate in the survey to provide 

information about their experiences during their studies and their career progression after 

graduation. Valid respondents are those who meet the survey criteria, whilst invalid 

respondents are those who do not meet the criteria or provide unusable data. 

 

 

 

 

Figure 4.1 Response Rate by Study Programme 

Based on the results of the Tracer Study, the Mathematics Education programme had 

145 valid respondents out of 154 targets, representing a valid response rate of 94.16%. Biology 

Education had 84 valid respondents out of 95 targets, representing a valid response rate of 

88.42%. The Physics Education programme had 24 valid respondents out of 26 targets, 

representing 92.31%, whilst the Information Technology Education programme had 34 valid 

respondents out of 40 targets, representing 
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85%. These figures reflect the participation rate and the quality of data obtained from each 

study programme. 

4.2 Sources of Funding for Tuition Fees 

Sources of funding for tuition fees include the various methods used by students to pay 

for their education, such as personal/family funds or through scholarships provided by the 

government, the university, or private organisations. 

 

 

Figure 4.2 Sources of Funding for Tuition Fees 

According to the data, the majority of students in the Faculty of Mathematics, Natural 

Sciences and Information Technology Education rely on personal/family funding. Mathematics 

and Information Technology Education are predominantly funded by personal/family 

contributions (89.66% and 97.06% respectively), with little support from scholarships. Biology 

programmes also rely on personal or family funding (94.05%) with minimal assistance from 

PPA scholarships and other sources. Physics programmes are entirely funded by personal or 

family contributions. In general, the majority of study programmes rely on personal or family 

funding, with a small contribution from scholarships. 

4.3 Competencies Mastered by Graduates 

The competencies mastered by graduates upon graduation refer to the skills and 

knowledge they acquired during their higher education. Meanwhile, the competencies required 

in the workplace are the skills needed by the labour market, which are often influenced by the 

needs of relevant industries and professions. 
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Figure 4.3 Competencies Mastered by Graduates 

Based on Tracer Study data, the Mathematics Education programme demonstrates high 

competence in Communication (90.90%) and Teamwork (90.90%), but English (80.69%) 

requires improvement, particularly when compared to workplace requirements (83.59%). 

Biology Education shows excellent results, with a high alignment between competencies upon 

graduation and those required in the workplace, particularly in Communication (97.62% upon 

graduation, 98.10% in the workplace) and Personal Development (98.33% in both aspects). 

The Physics programme demonstrates high competencies across almost all indicators, 

though slightly lower than the other two programmes, particularly in English (95.00% upon 

graduation, 95.83% in the workplace). Information Technology Education (PTI) possesses 

competencies that are highly relevant to the needs of the workplace, such as in the Use of 

Information Technology (97.06% upon graduation, 97.06% in the workplace) and 

Communication (97.06% in both aspects). Overall, Biology Education and Information 

Technology Education show a better alignment between the competencies mastered and those 

required in the workplace, whilst Mathematics Education and Physics Education show 

discrepancies in English and Personal Development. 

4.4 Teaching Methods 

The level of emphasis on teaching methods describes the extent to which various 

teaching methods, such as lectures, demonstrations and practical sessions, are prioritised within 

a degree programme to support the learning process and the development of students’ 

competencies. 
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Figure 4.4 Level of Emphasis on Teaching Methods 

Based on the available data, Mathematics Education places greater emphasis on 

Lectures (65.52%) and Internships (68.28%), with other methods such as Demonstrations and 

Participation in Research Projects also receiving attention. Biology Education places a strong 

emphasis on Lectures (95.24%) and Internships (94.05%), indicating a focus on the 

development of practical skills. Physics Education places the greatest emphasis on Lectures 

(95.83%), with a more even distribution of emphasis across other methods. Meanwhile, 

Information Technology Education emphasises Internships and Fieldwork (88.24% each), 

which are highly relevant to the world of work, followed by Lectures (94.12%). Overall, all 

degree programmes tend to emphasise a balance between theory and practical skills, with a 

greater focus on skills that can be directly applied in the field. 
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4.5 Employment Status 

The current status of alumni refers to the circumstances or activities in which alumni 

are engaged after completing their education, whether they are working, continuing their 

education, or seeking employment. 

 

Figure 4.5 Current Alumni Status 

Based on the data obtained, graduates of the Faculty of Mathematics, Natural Sciences 

and Information Technology Education have varied alumni statuses. The majority of alumni 

across all study programmes are already in employment, with Information Technology 

Education recording the highest percentage (85.29%) of employed alumni. Mathematics 

Education also has a majority of alumni in employment (82.76%), followed by Biology 

Education (78.57%) and Physics Education (70.83%). Furthermore, some alumni are still 

pursuing further education, particularly in Biology Education (16.67%), whilst the percentage 

of those currently seeking employment is relatively small across all study programmes. 

Thus, the majority of graduates from all study programmes have successfully entered 

the workforce, with Information Technology Education showing the highest figure (85.29%). 

Mathematics Education and Biology Education also show high percentages of employed 

graduates, whilst Physics Education has a lower proportion. Furthermore, Biology Education 

has the highest proportion of alumni continuing their education (16.67%), whilst the percentage 

of alumni currently seeking employment remains low across all study programmes. This 

indicates success in preparing alumni for the workforce, with few still seeking opportunities. 
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4.6 Average Time Taken by Graduates to Find Employment 

The average time taken by graduates to find employment refers to the length of time it 

takes graduates to secure a job after graduation, excluding part-time work. This figure is 

calculated based on data from graduates who have found employment after graduation and 

those who are still seeking employment. 

Figure 4.6 Average Time Taken by Graduates to Find Employment 

Based on the data presented in the table, Biology Education has the highest percentage 

of graduates seeking employment before graduation (90.48%), followed by Mathematics 

Education (57.24%). Meanwhile, Information Technology Education has a high percentage of 

alumni seeking employment after graduation (17.65%), and Physics Education records 91.67% 

of alumni who started working immediately after graduation. Thus, Biology Education   

records   the percentage   highest      among   alumni   who   seek employment before 

graduation. 

4.7 Time Taken by Graduates to Find Employment 

The time taken by graduates to secure employment after completing their degree 

programme. This period is calculated from the date of graduation to the date they commence 

employment. It does not include part-time work or employment that began prior to graduation 

(e.g. an internship that led to a permanent position). 
 

Figure 4.7 Time Taken by Graduates to Find Employment 
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The data reveals that for the indicator of finding employment within ≤ 6 months, the 

highest percentage comes from Biology Education at 90.48% with an average time of 2.62 

months, followed by Physics Education at 83.33% (2.11 months), PTI at 79.41% 

(2.89 months), and Mathematics Education at 77.93% (3.57 months). For the > 6 months 

category, the highest percentage was in Mathematics Education at 22.07% (6.00 months) and 

the lowest in Biology Education at 9.52% (7.00 months). In terms of income, the highest was 

Physics Education at Rp 3,788,889 per month, followed by PTI at Rp 3,228,966, Biology 

Education at Rp 2,694,367, and the lowest was Mathematics Education at Rp 2,264,454. In 

conclusion, Biology Education graduates are absorbed into the job market the fastest, whilst 

Physics Education graduates hold the top position in terms of average monthly income. 

4.8 Type of Employer 

The type of company/institution where alumni work refers to the sector or type of 

organisation where alumni work after they graduate. This data provides an overview of where 

alumni work, whether they work in the government sector, non-profit organisations, private 

companies, or as entrepreneurs. 

 

 

Figure 4.8 Types of Employers 

The data shows that the majority of graduates from all degree programmes work in 

private companies, with the highest percentage coming from PTI (76.47%), followed by 

Physics Education (66.67%), Biology Education (59.52%), and Mathematics Education 

(47.10%). The largest number of graduates working in government agencies (including state-

owned enterprises) come from Mathematics Education (30.43%), whilst the lowest proportion 

is from PTI (11.76%). The proportion of graduates involved in non-profit organisations/NGOs 

is relatively small, ranging from 0% to 4.35%, with the highest figure from Mathematics 
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Education. Meanwhile, entrepreneurship or self-employment is most common 
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by Physics Education graduates (8.33%), and the highest proportion in the “other” category 

was found in Mathematics Education (15.22%). This indicates that the private sector is the 

primary destination for graduates, particularly for PTI alumni who have a significant presence 

in that category. 

4.9 Level of Alumni Employment 

The level of alumni employment illustrates the scope or scale of the workplaces where 

alumni are employed after graduation. This data indicates whether alumni work in local, 

national, or multinational/international companies, providing an insight into the scale and level 

of influence of the organisations where alumni are employed. 

 

 

Figure 4.9 Levels of Alumni Employment 

Based on the data in the table above, the majority of graduates from all study 

programmes work in the national sector or in legally incorporated private enterprises, with the 

highest percentage coming from Biology Education (97.44%), followed by Physics Education 

(91.30%), PTI (90.91%), and Mathematics Education (64.80%). In the 

local/regional/unincorporated private sector category, the highest percentage comes from 

Mathematics Education (33.60%), whilst the lowest is from Biology Education (2.56%). 

Meanwhile, the multinational/international category is only recorded in Mathematics 

Education (1.60%), and is absent from other study programmes. Thus, the majority of alumni 

work at the national level, with Biology Education graduates holding a dominant position, 

whilst employment opportunities at the international level remain very limited. 

4.10 Percentage of Alumni Positions/Roles (If Self-Employed) 

The percentage of alumni in entrepreneurial roles indicates the proportion of graduates 

who have chosen the entrepreneurial path, whether as a Founder, Co-founder, staff member in 

a company, or working as a Freelancer/self-employed worker. Additionally, there are also 

alumni who are not involved in entrepreneurship and have chosen to work in other sectors. This 
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data helps to understand alumni trends in the business world after graduation. 
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Figure 4. 10 Percentage of Alumni Positions/Roles 

Based on the data on the percentage of alumni positions/roles across each study 

programme, it is evident that the majority of graduates work as staff in various fields, followed 

by a proportion who choose the entrepreneurial or freelance path, and others who do not engage 

in entrepreneurship. The majority of alumni from all four study programmes work as staff, with 

the highest percentage in Biology Education (91.67%), followed by Information Technology 

(82.35%). Mathematics Education has the highest percentage of alumni who are not self-

employed (35.86%). Physics Education shows 65.48% of alumni working as staff, and has a 

relatively higher proportion of founders (1.94%) and co-founders (1.61%) compared to Biology 

and Information Technology. Freelance work was most common in Mathematics Education 

(6.21%) and Information Technology (5.88%). These figures reflect a trend whereby the 

majority of graduates prefer to work as staff rather than as entrepreneurs or self-employed 

individuals. 

4.11 Percentage of Alumni Continuing Their Studies 

The percentage of alumni who continue their studies refers to the proportion of 

graduates from a particular degree programme who choose to pursue further education at a 

higher level after completing their previous studies. This indicator provides an insight into the 

extent to which alumni are interested in furthering their academic development, 
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whether they proceed to master’s or doctoral programmes, or other levels of education, or choose to 

enter the workforce directly. 

 

Figure 4.11: Percentage of Alumni Continuing Their Studies 

The data shows that the highest percentage of alumni continuing their studies comes 

from the Biology Education programme (92.86%), followed by Information Technology 

Education (79.41%). Physics Education has a percentage of 64.55%, whilst Mathematics 

Education records the lowest figure at 47.59%. This indicates variations in interest and 

opportunities for further study amongst these four study programmes. 

4.12 How Close is the Relationship between Field of Study and Employment, and the 

Level of Education Suitable for Current Employment 

The extent to which the field of study undertaken by graduates corresponds to the jobs 

they hold after graduation. This indicator provides an overview of the relevance of the 

education received to the work undertaken, which is crucial for assessing the alignment 

between the skills and knowledge acquired during their studies and the requirements of the 

workplace. The Level of Education Suitable for Current Employment is an indicator that 

measures the extent to which the level of education received by graduates matches the demands 

of the jobs they hold after graduation. This indicator shows whether the education obtained by 

graduates is sufficient to carry out their job duties or whether they feel they require a higher or 

lower level of education. 

 

 

 

Figure 4.12 Relationship Between Field of Study and Occupation 
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Figure 4.13 Appropriate Level of Education for Current Job 

Based on the data, the majority of alumni from the four study programmes stated that 

the relationship between their field of study and their job was “Very Close”, with the highest 

percentage in Biology Education (92.86%), followed by Information Technology (85.29%), 

Physics Education (81.82%), and Mathematics Education (66.90%), whilst the “Close” 

category ranked second, although the figures were relatively low. Regarding the level of 

education appropriate for their jobs, the majority of graduates fell into the “Same Level” 

category, with the highest proportion in Biology Education (98.81%), followed by Information 

Technology (94.12%), Mathematics Education (87.59%), and Physics Education (86.97%), 

whilst the “One Level Higher” category was highest in Physics Education (10.91%). 

4.13 How Graduates Look for Work 

The way in which graduates seek employment is one of the indicators used to collect 

data on the transition process from education to the world of work. The Tracer Study aims to 

track graduates’ career paths after they graduate. 

Figure 4.14: How Alumni Look for Work 
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The data above indicates that the majority of alumni from all study programmes seek 

employment via the internet/online advertisements/mailing lists (33.45% to 43.48%) and obtain 

information from faculty/university career development centres/offices (21.72% to 42.03%). 

Other methods used include newspaper/magazine advertisements (3.45% to 11.38%) and 

applying to companies without knowing of any vacancies (2.90% to 6.55%). Meanwhile, 

networking whilst at university was used by a small proportion of alumni, particularly in 

Biology Education, at a rate of 3.45%. It can therefore be concluded that the majority of alumni 

from all study programmes rely more on the internet/online advertisements/mailing lists and 

information from faculty/university career development centres to find work, with the highest 

percentages recorded for these two methods. 

4.14 Average Number of Applications Sent to Companies and Company Responses 

Average Number of Applications Sent to Companies illustrates how actively alumni 

apply to various companies after graduation. Average Company Response measures the 

number of companies providing feedback or a response to applications sent, which may take 

the form of an interview invitation or other information indicating the company’s interest. 

 

 

Figure 4.15 Average Number of Applications Sent to Companies and Company Responses 

According to the data, the highest number of applications was submitted by 

Mathematics Education graduates (6), followed by Physics Education (4), and Biology 

Education and Information Technology, both with 3. The highest number of responses from 

companies was also received by Mathematics Education (4), whilst the other three programmes 

received 3. The number of interview invitations was relatively consistent across all 
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programmes, namely 3. Thus, it can be concluded that the programme with the highest number 

of applications is Mathematics Education, whilst the chances of a response and an interview 

tend to be evenly distributed across all programmes. 
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FACULTY OF LANGUAGE AND ARTS EDUCATION 

5.1 Response Rate per Study Programme 

The respondents in this Tracer Study are alumni of the surveyed study programmes, 

who provided information regarding their educational and career experiences following 

graduation from their respective programmes. Respondents provided data covering information 

regarding employment status, the relevance of their education to their current work, and various 

factors influencing their career progression after completing their studies. 

 

 

Figure 5.1 Response Rate per Study Programme 

The data above summarises the results of the 2021 tracer study for three degree 

programmes: Indonesian Language and Literature Education (PBSI), English Language 

Education (PBI), and Javanese Language and Literature Education (PBSJ). This table shows 

the target number of respondents, the number of valid respondents, the number of invalid 

respondents, and the percentage of valid respondents reached. The results show that the 

Indonesian Language and Literature Education programme achieved a perfect response rate of 

100%, English Language Education obtained 92.55% valid respondents with 1 invalid 

respondent, whilst Javanese Language and Literature Education 
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achieved only 50% valid respondents with 2 invalid respondents. Thus, it can be concluded 

that the highest achievement rate was in the Indonesian Language and Literature Education 

Study Programme with a percentage of 100%, followed by English Language Education at 

92.55%, whilst the lowest achievement rate was in Javanese Language and Literature 

Education with a percentage of 50%. 

5.2 Sources of Funding for Tuition Fees 

Sources of funding for university tuition refer to the methods used by students to 

finance their education, whether from personal funds, scholarships or other sources. 
 

Figure 5.2 Sources of Funding for University Tuition 

Based on the data presented, all respondents from the three study programmes stated 

that the source of funding for their studies came from their own funds or their families, with a 

percentage of 100%. Meanwhile, no respondents reported using funding sources from ADIK, 

BIDIKMISI, PPA, AFIRMASI, companies/private sector, or other categories (all 0%). Thus, 

it can be concluded that the highest absolute achievement lies in the “Personal/Family Funds” 

category with a percentage of 100%, whilst all scholarship categories and other funding sources 

were not utilised at all. 

5.3 Competencies Mastered by Alumni 

Competencies mastered by alumni refer to the skills and abilities acquired by students 

during their studies which are subsequently utilised in the 
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workplace. These competency indicators cover various aspects such as ethics, language skills, 

technological skills, communication, teamwork, and personal development. 

 

 

Figure 5.3 Competencies Mastered by Alumni 

The data shows that almost all learning outcomes across the three degree programmes 

(PBSI, PBI, PBSJ) have achieved high levels of attainment, both at graduation and in terms of 

workplace requirements. The PBSI programme has a perfect 100% achievement rate across all 

indicators, both at graduation and in the workplace. The PBI programme also demonstrates 

high achievement, with an average percentage above 95% across all indicators, although 

slightly below that of PBSI. Meanwhile, PBSJ has a 100% performance rate across all 

competencies, but the achievement at graduation for several indicators, such as subject-specific 

expertise and English, stands at 80%, indicating room for improvement during the 

undergraduate stage. Therefore, it can be concluded that graduates’ competencies generally 

meet or even exceed workplace requirements, but there are specific indicators that need 

strengthening during the educational phase, particularly in PBSJ. 

5.4 Teaching Methods 

The level of emphasis on learning methods refers to the extent to which various teaching 

methods are used in the study programme curriculum, including lectures, demonstrations, 

research projects, internships, practicals, fieldwork, and discussions. This emphasis indicates 

the extent to which each method contributes to the teaching and learning process. 
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Figure 5.4 Level of Emphasis on Learning Methods 

Based on the data presented, PBSI places all methods—lectures, demonstrations, 

research participation, internships, practicals, fieldwork, and discussions—in the ‘Very High’ 

(100%) category, indicating consistent and even application. PBI is also high but varies, with 

the highest ‘Very High’ rating for lectures and work placements (88.51%), whilst 

demonstrations and research participation are the lowest (81.61%), with the remainder 

distributed across the ‘High’ and ‘Moderate’ categories (e.g. 9.20%–12.64% for ‘High’, 

2.30%–8.05% for ‘Moderate’, and 1.15% ‘Not at All’ for demonstrations). PBSJ stands out in 

lectures with a Very High score (100%), whilst other methods tend to be moderate, generally 

50% (Very High) + 50% (High); specifically, fieldwork is split 50% (Very High) + 50% (Fairly 

High). Thus, PBSI demonstrates maximum emphasis across all methods; PBI is high but 

inconsistent, suggesting that some methods could still be strengthened; and PBSJ is strong in 

lectures but relatively moderate in other methods, indicating room for improvement outside the 

classroom. 

5.5 Employment Status 

Current alumni status refers to the circumstances or situation of alumni after completing 

their education, whether in terms of employment, further study, or job seeking. This data 

highlights the various activities undertaken by alumni to 
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assess the extent to which their education has influenced their career paths and lives after graduation. 

 

 

Figure 5.5 Current Alumni Status 

The data above illustrates the status of alumni from three study programmes, namely 

Indonesian Language and Literature Education (PBSI), English Language Education (PBI), 

and Javanese Language and Literature Education (PBSJ). The majority of alumni from these 

three programmes are in employment, with PBSJ reaching 100%, PBI at 77.01%, and PBSI at 

57.60%. The highest percentage of self-employed graduates is found in PBSI (35.20%), whilst 

PBI stands at only 10.34% and PBSJ has none. The proportion of graduates continuing their 

education is higher in PBSI (7.20%) and PBI (6.90%), whilst PBSJ has none. The category of 

‘not working but currently seeking employment’ appears only in PBI at 5.75%, whilst the 

category of ‘not yet able to work’ stands at 0% across all programmes. This indicates that the 

level of alumni engagement in the workforce is quite high across all programmes, particularly 

PBSJ, where all alumni are currently employed. 

5.6 Average Time Alumni Spent Looking for Work 

The time taken by alumni to find work refers to the period required for alumni to begin 

their job search after completing their education or even before graduating. This data measures 

alumni readiness to enter the labour market and how quickly they begin preparations or job 

searches after or during their studies. 
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Figure 5.6 Average Time Taken by Alumni to Find Employment 

Based on the data presented, it can be seen that in the Indonesian Language and 

Literature Education (PBSI) programme, all graduates (100%) had secured employment before 

graduating, with an average time of 0 months, indicating a very high level of employability. In 

the English Language Education (PBI) programme, the majority of graduates (82.76%) secured 

employment before graduation with an average time of 2 months, whilst 14.94% found 

employment after graduation with an average time of 0 months, and 2.30% did not seek 

employment. Meanwhile, in the Javanese Language and Literature Education (PBSJ) 

programme, the distribution of job search times was evenly split, with 50% securing 

employment before graduation and 50% after graduation, both with an average time of 0 

months. 

Overall, PBSI excels in employability before graduation; PBI shows a dominance in 

securing employment before graduation, though a portion still find work after graduation; 

whilst PBSJ exhibits a more balanced pattern between securing employment before and after 

graduation. Thus, the highest percentage of graduates securing employment before graduation 

is found in the Indonesian Language and Literature Education (PBSI) programme at 100%, 

with an average time of 0 months. The highest percentage of graduates securing employment 

after graduation is found in the Javanese Language and Literature Education (PBSJ) 

programme at 50%, with an average time of 0 months. Meanwhile, the highest percentage of 

graduates not seeking employment is found in the English Language Education (PBI) 

programme at 2.30%. 

5.7 Time Taken for Graduates to Find Employment 

Time Taken for Graduates to Find Employment refers to the period required for 

graduates to find employment after graduation, including those who had already started looking 

for work before graduating. This data measures how quickly graduates successfully enter 
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the workforce after completing their education, as well as the income they earn once 

employed. 

 

 

Figure 5.7 Time Taken by Graduates to Find Employment 

Based on the data above, it can be seen that in the Indonesian Language and Literature 

Education (PBSI) programme, 92% of graduates secured employment within ≤ 6 months, with 

an average of 2.32 months, whilst 8% took longer than 6 months. The English Language 

Education (PBI) programme recorded that 90.80% of graduates found employment within ≤ 6 

months, with an average of 3.37 months, whilst 9.20% took more than 6 months, with an 

average of 5.50 months. Meanwhile, in the Javanese Language and Literature Education 

(PBSJ) programme, all graduates (100%) secured employment within ≤ 6 months, with an 

average of 1 month. 

In terms of average monthly income, PBSJ had the highest figure at Rp14,750,000, 

followed by PBI at Rp3,100,844, and PBSI at Rp2,769,828. These data indicate significant 

differences in both the speed of securing employment and income levels across study 

programmes. Consequently, PBSJ ranks highest in terms of both the speed of securing 

employment and income levels, followed by PBI, whilst PBSI, despite having a high 

percentage of graduates securing employment quickly, has the lowest average income. 

5.8 Type of Employer 

The type of company/agency/institution where alumni work refers to the type or 

category of workplace occupied by alumni after they graduate, which may include government 

agencies, non-profit organisations, private companies, self-employment, or others. This data 

illustrates the types of jobs taken up by alumni and reflects the preferences or fields they chose 

after completing their education. 



UPGRIS Tracer Study 2023 | 54 

 

 

 

 

 

Figure 5. 8 Types of Employment 

Among graduates of the Indonesian Language and Literature Education Programme 

(PBSI), the largest proportion work in government agencies (43.2%), followed by private 

companies (40.8%) and the self-employed (16%), with none working in non-profit organisations 

or other categories. Graduates of the English Language and Literature Education Programme 

(PBI) are predominantly employed in private companies (69.41%), followed by government 

agencies (17.65%), with a small proportion working in non-profit organisations (3.53%), as 

self-employed individuals (5.88%), and in other categories (3.53%). Meanwhile, all graduates 

of the Javanese Language and Literature Education Programme (PBSJ) work in government 

agencies (100%). It can therefore be concluded that PBSJ graduates are entirely absorbed by 

the government sector, whilst PBSI and PBI graduates have a more diverse distribution across 

sectors, with PBI graduates predominantly in the private sector and PBSI graduates fairly 

evenly split between the government and private sectors. 

5.9 Level of Alumni Employment 

Alumni Workplace Level refers to the level or type of organisation where alumni work 

after graduation, which can be local/regional/unincorporated private enterprises, 

national/incorporated private enterprises, or multinational/international. This data illustrates 

the diversity of organisational levels employing alumni, indicating their potential to work 

across various sectors or business scales. 
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Figure 5.9 Levels of Alumni Employment 

Based on this data, the three degree programmes (PBSI, PBI and PBSJ) are dominated 

by graduates working at the national level or in legally incorporated private enterprises, with 

100% of PBSI and PBSJ graduates and 84.81% of PBI graduates in these sectors. PBI also has 

a percentage of alumni working at the local/regional level of 13.92% and at the 

multinational/international level of 1.27%, whilst PBSI and PBSJ have no alumni in either of 

these categories. This indicates that the majority of graduates from the three study programmes 

pursue careers at the national level, with a more varied distribution observed in PBI. Therefore, 

it can be concluded that the national/legal entity self-employment sector is the primary 

employment sector for graduates of the third study programme. 

5.10 Percentage of Alumni Positions/Roles (If Self-Employed) 

Alumni Positions/Roles (If Self-Employed) refers to the roles or positions held by 

alumni within the businesses they run, whether as founders, co-founders, staff, or as 

freelancers. This data provides an overview of the   alumni’s   involvement   in   

entrepreneurial activities   and   their   contribution   to establishing their own businesses. 

 

Figure 5. 10 Percentage of Alumni Positions/Roles 
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In the Indonesian Language and Literature Education (PBSI) programme, all alumni 

who are self-employed hold staff positions (100%), and none hold positions as founders, co-

founders, freelancers, or fall into the non-self-employed category. In the English Language 

Education (PBI) programme, the majority of alumni are in staff positions (80.46%), followed 

by the non-entrepreneurial category (11.49%), freelancers (5.75%), and founders (2.3%), 

whilst none hold co-founder positions. Meanwhile, in the Javanese Language and Literature 

Education (PBSJ) programme, the proportion of alumni is equally divided between staff (50%) 

and the non-entrepreneurial category (50%), with no alumni in founder, co-founder, or 

freelance/contract worker positions. These data indicate that staff positions are the most 

dominant role across the three programmes, with the most varied distribution found in PBI, 

whilst PBSI and PBSJ tend to be concentrated in specific categories. 

5.11 Percentage of Alumni Continuing Their Studies 

The Percentage of Alumni Continuing Their Studies refers to the proportion of alumni 

who choose to continue their education to a higher level after graduating from the study 

programme. This data illustrates the success rate of alumni in continuing their studies as well 

as their interest in further developing their skills. 

 

 

 

Figure 5.11: Percentage of Alumni Continuing Their Studies 

According to the data presented, 100% of graduates from the Indonesian Language and 

Literature programme went on to further study after graduation. The English Language 

Programme also showed a high figure, at 87.36%, whilst the Javanese Language and Literature 

Programme had 50% of its graduates continuing their studies. This indicates that the majority 

of graduates from these three programmes tend to choose to further their knowledge through 

further education, although there are differences in participation rates between the programmes. 
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5.12 How Close is the Relationship between Field of Study and Employment, and the 

Level of Education Suitable for Current Employment 

The Relationship Between Field of Study and Employment indicates the extent to which 

the education received by alumni is relevant or related to the jobs they currently hold. The 

closer the relationship between the two, the higher the relevance of education to the world of 

work. The Appropriate Level of Education for the Job describes the extent to which the level 

of education possessed by alumni matches the requirements of the jobs they hold. This reflects 

whether the education undertaken by alumni meets the demands of the jobs they currently hold. 

 

Figure 5.12 Relationship between Field of Study and Employment and 

Appropriate Educational Level for Current Employment 

Based on the data, regarding the indicator (the relationship between field of study and 

occupation), PBSI shows a very strong correlation, whilst PBI exhibits the most varied 

distribution, with the majority being very strong (81.61%), followed by strong (4.60%), fairly 

strong (6.90%), weak (2.30%), and not at all (4.60%). PBSJ has a balanced proportion between 

very strong (50%) and fairly strong (50%). Regarding the indicator (level of education 

appropriate for the job), both PBSI and PBSJ have 100% of their graduates in the ‘appropriate 

level’ category. PBI is also largely in the ‘appropriate level’ category (90.80%), but 6.90% 

work in positions requiring a higher level of education, with 1.15% each in the ‘lower level’ 

and ‘no higher education required’ categories. 

Thus, overall, all three study programmes demonstrate a strong correlation between 

field of study and employment, as well as alignment between educational level and job 

requirements. PBSI and PBSJ both show full alignment (100%) in terms of both the relevance 

of the field of study and the educational level. Meanwhile, although the majority of PBI 

graduates fall into the 
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, exhibits varying conditions, with a small proportion of its graduates working in fields or at 

educational levels that are not entirely aligned. 

5.13 How Graduates Look for Work 

The term ‘alumni job search methods’ refers to the approaches or strategies used by 

alumni when looking for work after graduating from their degree programmes. This 

encompasses various methods such as searching online, attending job fairs, contacting alumni 

networks, or building professional networks whilst still studying. This data helps to illustrate 

alumni preferences when seeking employment and their success rates in using these methods. 

 

Figure 5. 13 Ways Alumni Seek Employment 

Based on the available data, PBSI alumni tend to rely on two main methods: searching 

via the internet/online advertisements/mailing lists and obtaining information from the 

faculty/university career development centre/office, each accounting for 50%, indicating their 

focus on these two primary channels. Meanwhile, PBI alumni utilise a wider variety of job 

search methods, with the internet/online advertisements/mailing lists being the most 
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popular (44.38%), followed by information from the faculty/university career development 

centre (37.64%), as well as advertisements in newspapers/magazines/brochures (5.62%) and 

applying without knowing of a vacancy (4.49%). 

On the other hand, PBSJ graduates have a more even distribution of job search methods, 

with each of the following methods—internet/online advertisements/mailing lists, 

advertisements in newspapers/magazines/brochures, contacting the Ministry of Manpower and 

Transmigration, and obtaining information from faculty/university career development 

centres—accounting for the same percentage, namely 25%. Thus, although the most commonly 

used job search methods across all three study programmes were via the internet/online 

advertisements/mailing lists and obtaining information from the faculty/university career 

development centre, the difference lies in the variety and dominance of the methods chosen by 

each study programme. 

5.14 Average Number of Applications Sent to Companies and Company Responses 

This indicator measures the average number of companies or institutions that receive 

job applications from graduates before they secure their first job. Applications may be 

submitted in various ways, such as by post or email. It also indicates the average number of 

companies that respond to applications from graduates and invite them for an interview. This 

demonstrates the level of attention companies give to job applications submitted by graduates. 

 

 

Figure 5.14 Average Number of Applications Sent to Companies and 

Company Responses 

The table above shows the results of a tracer study measuring three key metrics in the 

job search of alumni from three study programmes: PBSI, PBI, and PBSJ. The first metric is 

the average number of applications sent (to companies), which indicates the number of 

applications submitted by alumni, with PBSI sending an average of 3 applications, PBI 4 

applications, and PBSJ 2 applications. The second metric, the average number of company 

responses (to applications), indicates the response rate received by alumni from companies, 

with PBSI and PBI each receiving 3 responses, whilst PBSJ received only 2 responses. The 

final metric, the average number of company responses (interview invitations), measures how 

many alumni were invited for an interview after submitting an application, with PBSI and PBI 
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each receiving 3 interview invitations, whilst PBSJ received only 2 
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invitation. Thus, the results of the tracer study show that PBI graduates submit more job 

applications than PBSI and PBSJ graduates; however, the response rates and the number of 

interview invitations received are similar between PBSI and PBI, whilst PBSJ has lower figures 

across all categories. 
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FACULTY OF COMPUTER SCIENCE 

6.1 Response Rate by Study Programme 

The respondents in this tracer study were alumni of the surveyed study programmes, 

who provided information regarding their educational and career experiences following 

graduation from their respective programmes. Respondents provided data covering information 

regarding employment status, the relevance of their education to their current work, and various 

factors influencing their career paths after completing their studies. 

 

 

Figure 6.1 Response Rate by Study Programme 

Based on the data above, it can be concluded that the majority of study programmes 

have a very high response rate, with a response validity of 100%. Study programmes such as 

Mechanical Engineering, Electrical Engineering, and Computer Science showed excellent 

results, with all respondents providing valid data. Similarly, Architecture recorded a perfect 

result with 12 valid respondents out of 12 recorded. However, Civil Engineering showed a 

slight decline with 89.74% valid responses and 4 invalid respondents, whilst Food Technology 

had a lower validity rate of 80.95%, with 4 out of 21 respondents providing invalid data. This 

indicates that although the majority of study programmes achieved good results, there are some 

that need to pay closer attention to the accuracy or completeness of respondent data. 

6.2 Sources of Funding for University Tuition 

Sources of funding for university tuition refer to the various methods or mechanisms 

used by students to pay for their higher education costs. These may include costs paid out of 

pocket (for example, funds from family or personal savings 
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), as well as various forms of financial assistance available to students, such as scholarships 

from the government, educational institutions, or the private sector. These funding sources 

reflect students’ economic circumstances and whether they rely on external support to complete 

their education or are entirely dependent on their own financial means. 

 

 

Figure 6.2 Sources of Funding for University Tuition Fees 

The data above shows the table “Sources of Funding for Tuition Fees”, which contains 

a list of seven types of funding sources, ranging from Personal/Family Contributions to Other, 

with their respective percentages. The table shows that all degree programmes (Architecture, 

Civil Engineering, Mechanical Engineering, Electrical Engineering, Computer Science, Food 

Technology) are almost entirely funded by Personal/Family Contributions (ranging from 

91.67% to 100%), whilst ADIK scholarships, BIDIKMISI, and other scholarship sources (PPA, 

Affirmative Action, Corporate/Private) are scarcely utilised (0%–5.88%), and the ‘Other’ 

category is also minimal. Consequently, the programmes with the highest proportion of self-

funded funding (from family/personal funds) – at 100% – are Civil Engineering and Electrical 

Engineering. Whilst other programmes also predominantly rely on self-funded costs (ranging 

from 91.67% to 96.23%), only these two programmes do not utilise external funding sources 

such as scholarships or other categories at all. 

6.3 Competencies Mastered by Graduates 

The competencies mastered by graduates upon graduation reflect the skills and abilities 

they acquired during their studies at university. Conversely, the level of competencies required 

in the workplace reflects the skills demanded 
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by the industry so that graduates of the Faculty of Information Technology can contribute to 

the fullest in the workplace. 

 

Figure 6.3 Competencies Mastered by Graduates 

Based on the data presented, graduates from the Architecture, Civil Engineering, 

Mechanical Engineering, Electrical Engineering, Computer Science, and Food Technology 

programmes have successfully mastered competencies that are highly relevant to the needs of 

the workplace. The majority of graduates possess a high level of competence in various fields, 

such as ethics, subject-specific expertise, English language skills, the use of information 

technology, communication, teamwork, and personal development. The competencies 

mastered upon graduation are almost entirely in line with those required in the workplace, 

indicating that higher education has been adequate in preparing graduates for the world of 

work. Consequently, overall, graduates from various study programmes within the Faculty of 

Engineering and Technology have successfully mastered the competencies required by 

industry, with a high degree of alignment between the competencies they possess and those 

required in the workplace. 

6.4 Teaching Methods 

The emphasis on learning methods within the study programmes reflects the 

educational strategies employed to equip students with contextual and practical learning 

experiences. Two methods of particular focus in this assessment are fieldwork and discussions, 

both of which play a crucial role in developing students’ analytical skills, problem-solving 

abilities, and critical and collaborative thinking. 
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Figure 6.4 Emphasis on Learning Methods 

The data above shows the percentage distribution of the use of various teaching 

methods in the Architecture, Civil Engineering, Mechanical Engineering, Electrical 

Engineering, Computer Science, and Food Technology degree programmes. For Lectures, the 

Architecture programme has 83.33% (Very High), followed by Civil Engineering with 97.14% 

(Very High), and Mechanical Engineering with 77.03% (Very High). The Internship method is 

recorded as highest in Architecture at 91.67% (Very High), whilst Discussion dominates in 

Electrical Engineering and Civil Engineering, with a value of 100% (Very High) in both 

programmes. Equally important, in the Demonstration category, Civil Engineering stood out 

with 88.57% (Very High), whilst Field Work showed the highest figure in Electrical 

Engineering, namely 100% (Very High). Thus, the greatest emphasis on learning was placed 

on the Civil Engineering and Electrical Engineering programmes. Civil Engineering achieved 

the highest score in Lectures at 97.14% (Very High) and Internships at 94.29% (Very High). 

Meanwhile, Electrical Engineering recorded 100% (Very High) in Fieldwork and Discussions. 

Each programme demonstrates strengths in specific categories, with Civil Engineering and 

Electrical Engineering excelling in the application of their teaching methods. 

6.5 Employment Status 

Current alumni status refers to the circumstances or activities undertaken by graduates 

of the Faculty of Information Technology at the time the survey or data collection was 

conducted. This status covers various categories describing whether the alumni are currently 

employed, continuing their education, self-employed, or seeking employment. 
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Figure 6.5 Current Alumni Status 

This data shows the employment status of graduates from the Architecture, Civil 

Engineering, Mechanical Engineering, Electrical Engineering, Computer Science and Food 

Technology programmes. The highest percentage is found in the ‘Employed’ category, with 

100% of Architecture and Electrical Engineering graduates reporting that they are in 

employment. The Civil Engineering programme also shows a high figure in this category, at 

88.57%. However, the "Self-employed" category records a fairly high percentage in Civil 

Engineering (11.43%) and Computer Science (7.55%). For the "Continuing Education" 

category, only Computer Science has a percentage (1.89%), whilst the others record 0%. The 

‘Not Employed but Currently Seeking Work’ category shows significant figures in Computer 

Science (13.21%) and Mechanical Engineering (8.11%), but in other programmes, almost no 

graduates are still looking for work. Thus, the most common current status among alumni is 

Employed, with the Architecture and Electrical Engineering programmes recording 100% of 

alumni in employment, followed by Civil Engineering with 88.57% of alumni in employment. 

Furthermore, the Self-Employed category also recorded a significant percentage in several 

programmes, such as Civil Engineering and Computer Science, though the majority of alumni 

are either employed or self-employed. 

6.6 Average Time Taken by Graduates to Find Employment 

The following data refers to the average period of time required by graduates of the Faculty of 

Computer Science to secure their first main job, excluding part-time work or side jobs that do 

not constitute a primary career. 
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Figure 6.6 Average Time Taken by Graduates to Find Employment 

The data above shows the average time taken by graduates to find employment, broken 

down by degree programme. For Architecture, 91.67% of graduates reported that they were 

already in employment before graduating, with an average time of 0 months, whilst only 8.33% 

of graduates began looking for work after graduating, also taking 0 months. The Civil 

Engineering programme showed higher figures for ‘Before Graduation’ at 97.14% with a time 

of 0 months, and 2.86% of graduates sought employment after graduation, also with a time of 

0 months. The Mechanical Engineering programme recorded 78.38% of graduates seeking 

employment before graduation with an average time of 0 months, and 18.92% of graduates 

seeking employment after graduation with a time of 4 months. Electrical Engineering recorded 

50.00% of graduates seeking employment both before and after graduation, with a time of 0 

months. Computer Science showed that 83.02% of graduates sought employment before 

graduation within 2 months, and 16.98% of graduates sought employment after graduation 

within 3 months. Overall, job searches were predominantly conducted before graduation, with 

a short search duration. 

6.7 Time Taken by Graduates to Find Employment 

The time taken by graduates to find employment refers to the period required for 

graduates of the Faculty of Computer Science to secure a job after completing their studies. 

This indicator is often used to assess the effectiveness of higher education in preparing students 

for entry into the labour market. This data measures the time taken to find employment, whether 

the job was secured before or after graduation. 
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Figure 6.7 Time Taken by Graduates to Find Employment 

Based on the data above, the majority of graduates in the Architecture, Civil 

Engineering and Electrical Engineering programmes managed to secure employment within 

less than 6 months, with Architecture recording an average time of 2.91 months and a salary of 

Rp 3,795,833. Meanwhile, for Mechanical Engineering, 17.57% of graduates took more than 

6 months, with an average time of 7.20 months and a salary of Rp 4,888,383. Computer Science 

recorded 32.08% of graduates securing employment after 6 months, with an average time of 

6.75 months and a salary of Rp 3,689,201. Other degree programmes, such as Food 

Technology, recorded a lower percentage in the ‘more than 6 months’ category, with an average 

salary of Rp 2,862,500. According to the data, Architecture had the shortest time to find 

employment, at 2.91 months, whilst Mechanical Engineering took the longest, at 7.20 months. 
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6.8 Type of Employer 

The Type of Company/Organisation/Institution Where Graduates Work is an indicator 

describing the categories of workplaces chosen by graduates after they have graduated from 

the Faculty of Information Technology. This indicator describes the type of sector or institution 

where alumni work, whether it be a government agency, a private company, a non-profit 

organisation, or self-employment/their own business. This data provides an overview of alumni 

involvement in specific sectors and can be used to assess the alignment of the education 

received with employment opportunities across various sectors. 

 

 

Figure 6. 8 Types of Employers 

The data above shows the distribution of alumni employment by degree programme. 

The majority of Architecture graduates work in private companies (83.33%), followed by those 

working in government agencies (8.33%) and the self-employed or running their own 

businesses (8.33%). The Civil Engineering programme has a similar breakdown, with 77.14% 

of graduates working in Private Companies, 14.29% in Government Agencies, and 8.57% as 

Self-Employed/Owning their Own Business. Mechanical Engineering shows that 81.08% of 

graduates work in private companies, 9.46% in other sectors, and 5.41% are self-employed or 

run their own businesses, with only 4.05% working in government agencies. 

Meanwhile, Electrical Engineering and Computer Science show that the majority of 

graduates work in private companies, with Electrical Engineering having a distribution of 50% 

in government agencies and 50% in private companies, whilst Computer Science records 

29.41% in self-employment/own businesses and 52.94% in private companies. Overall, 

graduates from the majority of degree programmes are more likely to work in private 

companies, followed by other sectors. Thus, the largest number of graduates from all degree 

programmes work in private companies, with Computer Science and Mechanical Engineering 

serving as examples of degree programmes with a high percentage of graduates choosing this 

sector. Self-employment/Own Business 
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is the second choice for some study programmes such as Architecture and Civil Engineering, whilst 

only a small proportion of graduates work in Government Agencies. 

6.9 Alumni Workplace Levels 

The level of alumni employment refers to the category or level of the company or 

organisation where alumni work after completing their education. 

 

 

Figure 6.9 Levels of Alumni Employment 

Based on the available data, the indicators for ‘Local/regional/unincorporated self-

employment’ show the percentage of graduates working in the self-employment sector within 

a specific local or regional area that is not incorporated. For example, Architecture accounts 

for 8.33%, Civil Engineering 8.57%, and Food Technology 23.53%. The National/registered 

business sector indicator describes graduates working in the business sector that are already 

registered, indicating a higher level of formality. 

Here, Electrical Engineering reaches 100%, whilst Architecture stands at 91.67%, and 

Food Technology at 76.47%. Finally, the Multinational/International category measures 

graduates working in multinational or international companies. Most programmes, such as 

Architecture, Electrical Engineering, Computer Science, and Food Technology, have 0.00% in 

this category, whilst Civil Engineering and Mechanical Engineering have 2.86% and 2.90% 

respectively. Thus, the majority of programmes choose to work in the national/private sector. 

This is evident from the high percentages in most programmes, particularly in Electrical 

Engineering, which reached 100%, as well as other programmes such as Architecture (91.67%) 

and Civil Engineering (88.57%). 

6.10 Percentage of Alumni Positions/Roles (If Self-Employed) 

Alumni Positions/Roles in Self-Employment refer to the categories of roles held by 

alumni who have entered the world of self-employment or run their own businesses. This 

category identifies the positions or roles of alumni in their entrepreneurial activities, such as 

being a Founder (business founder), Co-founder (co-founder), Staff (employee in the business 



UPGRIS Tracer Study 2023 | 71 

 

 

 

(self-employed), Freelance (workers who work independently on specific contracts or 

projects), or Not Self-Employed (alumni not involved in entrepreneurial activities). This data 

provides an overview of how alumni fulfil roles in the business world, whether they have 

started their own businesses or work as part of a team within a business they have established. 

 

 

 

Figure 6.10 Percentage of Alumni Positions/Roles (If Self-Employed) 

The data shows that the majority of alumni across all programmes hold Staff positions, 

with the highest percentage in Electrical Engineering (100%), followed by Architecture 

(91.67%) and Civil Engineering (91.43%). The highest proportion of Founder roles is in Food 

Technology (17.65%), whilst the proportion of Co-founder roles is relatively low across all 

programmes, with the highest being in Civil Engineering (2.86%). Freelancers/self-employed 

workers make up a small proportion, with the highest figure in Mechanical Engineering 

(5.41%), whilst the ‘Not Self-Employed’ category is highest in Computer Science (13.21%) 

and Mechanical Engineering (12.16%). This data indicates a trend where the majority of alumni 

work as staff rather than taking on the role of founder or working as freelancers. 
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6.11 Percentage of Alumni Continuing Their Studies 

The percentage of alumni continuing their studies refers to the proportion of alumni 

who go on to pursue higher education after completing their previous course of study. This data 

illustrates how many alumni from each department choose to continue their studies, whether at 

a higher level such as a master’s or doctoral degree 

 

 

Figure 6.11 Percentage of Alumni Continuing Their Studies 

Figure 6.11 shows that the majority of graduates from the Architecture, Civil 

Engineering, Mechanical Engineering, Electrical Engineering, Computer Science, and Food 

Technology programmes choose to continue their studies after graduation. The Mechanical 

Engineering programme has the highest percentage of graduates continuing their studies, at 

91.43%, followed by Architecture and Civil Engineering at 83.33%. Electrical Engineering 

also shows a high figure at 81.08%, whilst Computer Science and Food Technology have 

slightly lower percentages, at 75.47% each. This indicates that the majority of graduates from 

all these programmes prefer to continue their education to a higher level. 

6.12 How Close is the Relationship between Field of Study and Employment, and the 

Appropriate Level of Education for the Present 

The relationship between field of study and employment measures the extent to which 

the education obtained by graduates aligns with the jobs they hold after graduation. The level 

of education appropriate for current employment assesses the alignment of graduates’ 

educational levels with the demands of the jobs they currently perform. 
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The Relationship Between Field of Study and Employment 
 

 

Appropriate Educational Level for the Present 
 

 

Figure 6.12 Relationship between Field of Study and Occupation and the 

Appropriate Level of Education for the Present 

Figure 6.12 shows that the majority of respondents considered the link between their 

field of study and their job to be very strong, particularly in the Architecture (100%) and Civil 

Engineering (91.43%) programmes. Other programmes, such as Mechanical Engineering, 

Computer Science, and Food Technology, also showed a high proportion of respondents who 

considered the link to be very strong, although some regarded it as fairly strong or even less 

strong. On the other hand, for the Electrical Engineering programme, half of the respondents 

saw a very close relationship, whilst the remainder considered it less close. Thus, the 

relationship between field of study and employment is strongest in the Architecture (100%) 

and Civil Engineering (91.43%) programmes, whilst other programmes such as Mechanical 

Engineering, Computer Science, and Food Technology also show a very strong relationship, 

although some consider it less strong. Electrical Engineering has a more varied perception, with 

half of the respondents considering the relationship to be less strong. 
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The majority of respondents felt that their level of education was appropriate for their 

current job, particularly in the Civil Engineering, Computer Science and Food Technology 

programmes, where 100% considered their education to be appropriate. For the Architecture 

programme, 8.33% of respondents felt their education should be higher, but the majority 

(91.67%) felt their level of education was appropriate. As for Mechanical Engineering, 2.70% 

of respondents felt their education needed to be higher or lower. Electrical Engineering, on the 

other hand, showed that all respondents felt their education was already appropriate for the jobs 

they were doing. This indicates that although the majority feel it is sufficient, there are some 

study programmes that still show variation in perceptions regarding the suitability of education 

for current jobs. 

6.13 How Graduates Look for Work 

Job search methods among graduates of the Faculty of Information Technology refer to 

the approaches or strategies used by alumni from various study programmes to find 

employment after completing their education. Each study programme exhibits certain 

tendencies in choosing job search methods, depending on the characteristics, skills, and 

opportunities available within their respective fields. 

 

 

Figure 6. 13 Ways Graduates Seek Employment 

Figure 6.13 shows the percentage of methods used by graduates to find employment, 

broken down by degree programme. The Architecture and Civil Engineering programmes show 

similar percentages for job search methods via advertisements/brochures (3.85%) and career 

centres (38.46% and 42.11%). Mechanical Engineering tends to use a more diverse range of 

methods, with job searches via job fairs (3.55%) and the internet/advertisements (39.05%). 

Electrical Engineering shows a dominance of internet/advertisement searches with the highest 

percentage (66.67%), whilst Food Technology displays a similar search pattern with slight 

variations, with 
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an emphasis on career centres (33.33%) and job fairs (43.33%). On the other hand, most study 

programmes do not rely on other methods, with the vast majority of the percentage in the 

‘Other’ category being very low. Thus, the study programme most actively seeking 

employment via the internet/advertisements is Electrical Engineering, with a percentage of 

66.67%. As for Food Technology, the most commonly used method is job fairs, with a 

percentage of 43.33%. The Architecture and Civil Engineering programmes tend to rely more 

on career centres, with percentages of 38.46% and 42.11% respectively. Meanwhile, 

Mechanical Engineering shows greater variation, with job searches via the 

internet/advertisements (39.05%) and job fairs (3.55%). 

6.14 Average Number of Applications Sent to Companies and Company Responses 

The average number of applications sent to companies refers to the average number of 

companies or organisations to which an individual (e.g. an alumnus) has applied via various 

channels, such as post or email, before securing their first job. This indicator measures the 

intensity or effort of an individual’s job search by sending applications to various companies 

as an initial step towards securing employment. 

The Average Company Response Rate refers to the average number of companies or 

organisations that provide a response to an application submitted by a candidate. This response 

may take the form of confirmation that the application has been received, further information 

regarding the selection process, or an invitation to proceed to the interview stage. 

 

Figure 6.14 Average Number of Applications Sent to Companies and Company 

Response 

Based on the available data, each study programme (prodi) shows differences in the 

average number of applications sent to companies, the responses 
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accepted, and the number of interview invitations. The Architecture programme recorded 4 

companies that accepted applications, with 3 companies responding and inviting candidates for 

interviews. The Civil Engineering programme had 5 companies that accepted applications, 3 

responded, and 3 invited candidates for interviews. The Mechanical Engineering and Computer 

Science programmes each had applications sent to 6 companies, with similar numbers of 

responses and interview invitations, namely 3 companies. The Electrical Engineering and Food 

Technology programmes showed higher numbers of applications, namely 12 and 6 companies 

respectively, with the Electrical Engineering programme receiving more responses and 

interview invitations than the others. The Electrical Engineering programme had the highest 

number of applications, with 12 companies receiving applications, and demonstrated a 

relatively high response rate and number of interview invitations compared to the other 

programmes. 
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FACULTY OF LAW 

7.1 Response Rate per Programme 

Respondents are alumni or graduates who are asked to complete a survey to provide 

information about their experiences after completing their education, such as the jobs they have 

secured, the skills they have acquired, and the relevance of their education to their careers. The 

data obtained from respondents will be used to analyse and evaluate the effectiveness of study 

programmes or educational institutions in preparing their graduates for the world of work. 
 

 

Figure 7.1 Response Rate by Study Programme 

Figure 7.1 shows the distribution of valid and invalid respondents in the survey or tracer 

study. Based on the data, it is evident that 96% of the total expected respondents were valid, 

whilst 0% were invalid and 4% did not complete the survey. This indicates that the majority of 

respondents successfully provided valid data in accordance with the criteria set out in the 

survey. No respondents provided data deemed invalid in these results. 

7.2 Sources of Funding for Tuition Fees 

Sources of Funding for Tuition Fees refer to the various methods or sources used by 

students or alumni to finance their education during their time at university. 
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Figure 7.2 Sources of Funding for Tuition Fees 

Based on the data presented, Personal/Family Funds are the primary source of funding, 

with 100% of respondents relying on this source. This indicates that the majority of students 

on this programme obtain their educational funding from their families or through personal 

means. On the other hand, other categories such as the ADIK Scholarship, BIDIKMISI 

Scholarship, and PPA Scholarship show a percentage of 0%, meaning that no students use 

scholarships as a source of funding for their studies. 

7.3 Competencies Mastered by Graduates 

The competencies mastered by alumni encompass the knowledge, skills, and attitudes 

required for success in the workplace. Higher education institutions contribute to shaping these 

competencies through relevant curricula, practical experience, and the development of soft 

skills such as ethics, communication, and teamwork. This prepares alumni to face professional 

challenges and adapt to industry needs. 
 

 

Figure 7.3 Competencies Mastered by Graduates 
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Based on available data, the level of competencies mastered by graduates of the Law 

programme reaches 80% for all indicators, whilst the level of competencies required in the 

workplace reaches 100%. This indicates a gap between the competencies possessed by 

graduates and those required in the workplace, suggesting a need to enhance the mastery of 

these competencies so that graduates are better prepared to meet professional demands in the 

field. 

7.4 Teaching Methods 

The level of emphasis on teaching methods implemented in the programme is a measure 

of the extent to which various teaching methods, such as lectures, practicals, internships and 

others, are prioritised and applied within the programme’s curriculum. 

 

 

Figure 7.4 Level of Emphasis on Learning Methods 

The data presented shows the level of emphasis placed on the various teaching methods 

implemented within the degree programme. All methods, including lectures, demonstrations, 

participation in research projects, work placements, practical sessions, fieldwork and 

discussions, are given the utmost emphasis, with a percentage of 100%. This means that the 

degree programme gives these teaching methods its full attention and implements them to the 

fullest extent within its curriculum. These methods are crucial in creating a holistic and 

practical learning experience for students, in line with the competencies required in the 

workplace. 
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7.5 Employment Status 

The current status of alumni refers to the circumstances or situation experienced by 

alumni after completing their higher education, including whether they are already in 

employment, still seeking employment, self-employed, continuing their education, or currently 

unemployed but seeking employment opportunities. 

 

 

Figure 7.5 Current Alumni Status 

Based on the data presented, 50% of alumni are currently employed, whilst 25% are 

unemployed but seeking work. A total of 16.67% of alumni are self-employed, and a further 

8.33% are continuing their education. No alumni are classified as ‘unable to work’. This 

indicates that the majority of alumni are either actively employed or seeking employment, 

whilst a small proportion are self-employed or continuing their studies. 

7.6 Average Time Alumni Spend Looking for Work 

The average time alumni spend looking for work refers to the duration required for 

alumni to secure employment after graduating from university, excluding part-time work. This 

data illustrates how long alumni spend looking for work before they successfully secure their 

desired position. 
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Figure 7.6 Average Time Taken by Graduates to Find Employment 

The graph above shows the average time alumni spend looking for work. The majority 

of alumni (91.67%) begin looking for work before graduating, with an average job search 

duration of one month. A total of 8.33% of graduates began looking for work after graduating, 

but they did not require a long search period (an average of 0 months). No graduates were 

classified as ‘not looking for work’. The data in the graph illustrates that the majority of 

graduates were actively seeking employment before graduating. 

7.7 Time Taken by Graduates to Find Employment 

Time Taken by Graduates to Find Employment refers to the duration required by 

graduates to find employment after graduating from university. 

 

 

Figure 7.7 Time Taken by Graduates to Find Employment 

Based on the data presented, it shows that the majority of graduates (70.83%) 

successfully secured employment within less than 6 months of graduating, with an average job 

search time of approximately 2.24 months. Only 29.17% of graduates required a longer period, 

namely more than 6 months, with an average job search time of approximately 8.50 months. 

Furthermore, the average monthly income of graduates is approximately Rp 3,328,235. This 
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indicates that the majority of graduates are able to enter the workforce immediately with a 

reasonably adequate salary. 

7.8 Type of Employer 

"Type of company/organisation/institution where alumni currently work" refers to the 

sector or type of organisation where alumni work after graduating from university. This data 

shows the distribution of where alumni work, whether they work in the public sector, non-profit 

organisations, private companies, as entrepreneurs, or elsewhere. 

 

 

Figure 7.8 Types of Companies/Agencies/Institutions Where Alumni 

Currently Work 

Based on the available data, the majority of alumni from the Law Programme at 

Universitas PGRI Semarang work in the private sector (50%), and many have chosen to become 

entrepreneurs or start their own businesses (25%). Furthermore, 20.83% of alumni work in 

government agencies, including state-owned enterprises (SOEs), whilst only a small number 

of alumni work in other sectors (4.17%). No alumni work in non-profit organisations or 

community-based organisations. This indicates that many graduates of the Law Study 

Programme at Universitas PGRI Semarang are oriented towards the formal sector and 

entrepreneurship. 

7.9 Levels of Alumni Employment 

The level of alumni employment refers to the type and scale of the company or 

institution where alumni work after graduating from university, covering categories such as 

local, national, multinational companies, or self-employment. This data measures the extent to 

which alumni work in specific sectors, whether in large companies with legal entities or 

smaller, informal enterprises. 
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Figure 7.9: Levels of Alumni Employment 

The data above shows that all alumni of the Law Study Programme at Universitas PGRI 

Semarang work in multinational or international companies (100%). No alumni work in 

local/regional or national companies or as registered entrepreneurs. This indicates that 

graduates of the Law Study Programme at Universitas PGRI Semarang tend to choose careers 

at an international level, possibly due to the quality of education or the opportunities available 

in large global companies. 

7.10 Percentage of Alumni Positions/Roles (If Self-Employed) 

Percentage of Alumni Positions/Roles (If Self-Employed) refers to the types of positions or 

roles held by alumni who chose to become self-employed after graduating from university. 

This data shows the distribution of positions taken by alumni who have entered the world of 

entrepreneurship, such as founder, co-founder, staff, freelance, or not self-employed at all. 
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Figure 7. 10 Percentage of Alumni Positions/Roles (If Self-Employed) 

The data above shows that the vast majority of alumni from the Law Programme at 

Universitas PGRI Semarang who are entrepreneurs work as staff members (95.83%) within 

their businesses. Only a small number of alumni choose to work as freelancers (4.17%). No 

alumni hold positions as founders or co-founders, and no alumni have chosen not to be 

entrepreneurs. This indicates that alumni are more likely to work in staff roles within existing 

companies or businesses than to start or establish their own businesses. 

7.11 Percentage of Alumni Continuing Their Studies 

The percentage of alumni continuing their studies refers to the number of alumni who 

decided to continue their education after graduating from university. This data illustrates how 

many alumni chose to pursue further studies at a higher level, such as a master’s degree or 

other postgraduate programmes . 

 

 

Figure 7.11 Percentage of Alumni Continuing Their Studies 

 

Based on the data presented, the majority of alumni from the Law Programme at 

Universitas PGRI Semarang (91.67%) chose to continue their studies after graduating. This 
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This reflects the fact that many alumni are keen to enhance their educational qualifications, 

perhaps to deepen their knowledge or broaden their career prospects in the legal field. 

7.12 How Close is the Relationship between Field of Study and Employment, and the 

Level of Education Suitable for Current Employment 

The strength of the relationship between field of study and occupation refers to the 

degree of fit or relevance between the academic discipline studied during higher education and 

the type of work undertaken by alumni after graduation. The level of education appropriate for 

the current occupation refers to the extent to which the educational level held by alumni (e.g., 

bachelor’s, master’s, etc.) aligns with the educational requirements needed for the work they 

undertake. 

 

Figure 7.12 Relationship Between Field of Study and Job, and Educational 

Level Appropriate for Current Job 

The data above shows that the majority of alumni (95.83%) feel the relationship 

between their field of study and their job is very strong, whilst only a small proportion feel the 

relationship is fairly strong (4.17%). Furthermore, the majority of alumni (95.83%) feel that 

their current level of education is appropriate for the job they are doing, whilst only 4.17% feel 

they need a higher level of education. This indicates that alumni feel the education they 

received is relevant and sufficiently adequate for the work they do. 

7.13 How Alumni Look for Work 

The ways in which alumni seek employment refer to the methods or channels used by 

alumni to find work after graduating from university 
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Figure 7.13: How Graduates Seek Employment 

 

Based on the data presented, the majority of Law Faculty graduates seek employment 

via the internet, online advertisements, or mailing lists (47.83%) and obtain information from 

the faculty/university’s career development centre or office (45.65%). Meanwhile, 4.35% of 

graduates built networks whilst still at university to find employment. Other methods, such as 

starting their own business, through work placements or internships, or working at the same 

place as during their studies, are not widely used. Traditional methods such as applying without 

knowing of a vacancy or contacting the Ministry of Manpower and Transmigration are also not 

widely chosen by alumni. 

7.14 Average Number of Applications Sent to Companies and Company Responses 

"Average number of applications sent to companies" refers to the average number of 

companies or organisations contacted by alumni by sending job applications, either by post or 

email, before they secured their first job. "Average company response" measures how many 

companies responded to these applications, whilst "Average number of companies inviting for 

an interview" indicates how many companies invited graduates to attend an interview stage 

after applying for a job. 
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Figure 7.14 Average Number of Applications Sent to Companies and 

Company Responses 

Based on the data presented, alumni on average sent 3 applications to companies or 

organisations in their search for their first job. Of these, 3 companies responded to the 

applications sent, and 3 other companies invited alumni to attend job interviews. This data 

indicates that although graduates sent applications to a number of companies, they received a 

relatively high response rate and number of interview invitations, suggesting that their job 

search process was quite effective. 
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FACULTY OF ECONOMICS AND BUSINESS 

8.1 Response Rate by Study Programme 

The distribution of valid and invalid respondents refers to the breakdown of the number 

of respondents in the tracer study based on whether the data they provided met the validity 

criteria. Respondents who provided complete data that met the research standards were 

considered valid, whilst data that did not meet the criteria were considered invalid. 

 

 

Figure 8.1 Response Rate by Study Programme 

Based on the data presented, 100% of respondents provided valid data, meaning that all 

respondents involved in this tracer study met the necessary criteria for further analysis. No 

respondents provided invalid data, indicating that the data collection process in this study was 

highly effective and successfully obtained reliable responses from all target respondents. This 

signifies the quality and success of this tracer study in obtaining data that can be used for further 

evaluation. 
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8.2 Sources of Funding for Tuition Fees 

Sources of funding for university tuition refer to the methods or sources used by 

students to pay for their education during their studies. This includes various options such as 

using personal funds, scholarships, or assistance from other institutions such as the 

government, companies, or educational institutions. 

 

 

Figure 8.2 Sources of Funding for University Tuition 

 

Based on the data presented, all alumni (100%) funded their education through their 

own means or family support, indicating that they relied entirely on personal resources or 

family support to pay for their tuition fees. No alumni utilised the ADIK scholarship, the 

BIDIKMISI scholarship, the PPA scholarship, the AFIRMASI scholarship, or any other 

funding sources. This indicates that the majority of alumni did not rely on scholarships or 

external support for their education funding, and instead relied more heavily on personal or 

family resources. 

8.3 Competencies Mastered by Alumni 

Alumni competencies refer to the comparison between the skills and knowledge 

mastered by alumni upon graduation and the competencies required by the workplace for the 

positions they hold. This data measures how well the education received by alumni at university 

aligns with the demands and expectations of the professional sector. 
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Figure 8.3 Competencies Mastered by Students 

The data above indicates that although graduates of the Management Programme at 

Universitas PGRI Semarang possess various core competencies such as ethics, discipline-

specific expertise, English, and communication at a fairly high level (79.80%), the level of 

competencies required in the workplace is nearly 100%. This indicates a gap between the 

competencies possessed by graduates upon completion and those required in the workplace. 

Although graduates have a strong foundation, they may need to enhance certain skills to better 

align with the higher professional demands of the workplace. 

8.4 Teaching Methods 

The level of emphasis on teaching methods implemented within a study programme 

refers to the extent to which the programme prioritises and applies various teaching methods 

to deliver course content to students. This indicates the extent to which these methods are 

effectively applied in the learning process to achieve educational objectives. 
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Figure 8.4 Level of Emphasis on Teaching Methods 

Based on the data above, the majority of the emphasis on teaching methods in the 

Management Study Programme is placed on Lectures (93.94%), Discussions (96.97%), and 

Work Placements (96.97%), indicating that theoretical learning and discussions—as part of 

developing students’ understanding of managerial concepts—are strongly emphasised. 

Furthermore, Fieldwork (95.96%) and Participation in Research Projects (95.96%) also receive 

a high level of emphasis, illustrating that direct experience in the industrial world or research 

projects forms an important part of the curriculum. However, Practical Work and 

Demonstrations receive less emphasis, indicating that the programme focuses more on 

activities that link theory with direct practice through internships and field projects, rather than 

on more limited practical work or demonstrations. 

8.5 Employment Status 

The current status of alumni refers to the circumstances or situation experienced by 

alumni after graduating from university, particularly in relation to their employment. This 

status describes whether alumni are in employment, self-employed, continuing their education, 

or currently seeking employment. 
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Figure 8.5 Current Alumni Status 

Based on the data presented, it shows that the majority of alumni (88.89%) are currently 

employed, with a small proportion (9.09%) running their own businesses. Only a small number 

of alumni (2.02%) are continuing their education, and there are no alumni who are unable to 

work or are currently seeking employment. This indicates that the vast majority of alumni have 

successfully entered the workforce after graduation. 

8.6 Average Time Taken by Graduates to Find Employment 

The average time taken by graduates to find employment refers to the duration required 

for graduates to secure a job after graduating from university, excluding part-time work. This 

data measures the speed at which graduates find their first full-time job after graduation. 

 

 

Figure 8.6 Average Time Taken by Graduates to Find Employment 

The data above shows that the majority of graduates (93.94%) began looking for work 

before graduating, reflecting their readiness to enter the workforce immediately after 

completing their studies. Only a small number of graduates (4.04%) began looking for work 

only after graduating, and just 2.02% did not look for work at all. This indicates that 



UPGRIS Tracer Study 2023 | 93 

 

 

 

This degree programme successfully prepares graduates to enter the job market immediately, with 

the majority actively seeking employment before completing their studies. 

8.7 Time Taken for Graduates to Find Employment 

Time Taken by Graduates to Find Employment refers to the duration required for 

graduates to secure employment after graduating from university. This includes the time taken 

to apply for jobs and ultimately secure their first position in the workforce. 

 

Figure 8.7 Time Taken by Graduates to Find Employment 

Based on the data presented, the majority of graduates (97.98%) secured employment 

within <= 6 months, with an average job search time of approximately 3.70 months. Only 

2.02% of graduates required more than 6 months to secure employment, with an average job 

search time of 12 months. Furthermore, the average monthly salary for graduates is IDR 

3,100,206. This indicates that the majority of graduates are able to enter the workforce 

immediately after graduation and earn a sufficient income. 

8.8 Type of Employer 

The type of company/institution where alumni work refers to the sector or type of 

organisation where alumni work after graduating from university. This includes large 

companies, government agencies, non-profit organisations, as well as businesses or private 

enterprises run by alumni. 
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Figure 8. 8 Types of Employers 

From the data above, it can be concluded that the majority of Management Programme 

alumni work in the private sector (79.38%), indicating that this sector is the primary choice for 

alumni after graduation. In addition, a number of graduates also choose to become self-

employed or run their own businesses (5.15%), whilst a smaller proportion work in government 

agencies (including state-owned enterprises) (13.40%). Only a small number of graduates work 

in other sectors (2.06%). This indicates that graduates are more likely to choose to work in the 

private sector or run their own businesses, with few pursuing careers in the public sector. 

8.9 Alumni Employment Levels 

The level of alumni employment refers to the type and scale of the company or 

organisation where alumni work after graduating from university. This includes categories such 

as local, national, multinational companies, or self-employment, and illustrates the sectors in 

which alumni are situated within the workforce. 

 

 

Figure 8.9 Levels of Alumni Employment 
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The data above shows that all alumni of the Management Programme at Universitas 

PGRI Semarang, work for multinational or international companies (100%). No alumni work 

for local/regional or national companies, or are self-employed as legal entities. This indicates 

that graduates of the Management Programme at Universitas PGRI Semarang, tend to choose 

careers at an international level, possibly due to the quality of education or the opportunities 

available at large global companies. 

8.10 Percentage of Alumni Positions/Roles (If Self-Employed) 

“Percentage of Alumni Positions/Roles (If Self-Employed)” refers to the distribution of 

positions or roles held by alumni involved in entrepreneurship after graduating from university. 

This data illustrates the types of roles taken on by alumni in the business world, whether as 

founders, part of a team, or even working independently as freelancers. 

 

 

Figure 8.10 Percentage of Alumni Positions/Roles (If Self-Employed) 

Based on the data presented, the majority of alumni who are entrepreneurs (8.08%) 

chose not to start their own business, suggesting that they may be working in other sectors or 

as employees in other companies. A total of 90.91% of alumni hold staff positions within their 

businesses, whilst 1.01% act as founders; meanwhile, no alumni work as freelancers or co-

founders. 

8.11 Percentage of Alumni Continuing Their Studies 

The percentage of alumni continuing their studies refers to the number of alumni who 

chose to continue their education to a higher level after graduating from university. This data 

illustrates how many alumni decided to pursue postgraduate programmes, such as a master’s 

degree or other forms of education. 
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Figure 8.11 Percentage of Alumni Continuing Their Studies 

The data above shows that 91.92% of alumni chose to continue their studies after 

graduating, whilst 8.08% did not pursue further study. This indicates that the majority of alumni 

wish to enhance their educational qualifications after completing their first degree. 

8.12 The Strength of the Relationship Between Field of Study and Employment, and the 

Appropriateness of Educational Level for Current Employment 

The relationship between field of study and employment measures the extent to which 

the knowledge and skills acquired by alumni during their studies are relevant and applied in 

the jobs they hold. The level of education appropriate for current employment illustrates how 

well the education received by alumni matches the work they are currently doing. 

 

 

Figure 8.12 Relationship between Field of Study and Occupation, and the 

Appropriate Level of Education for Current Occupation 
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Based on the data presented, the majority of alumni feel that the relationship between 

their field of study and their job is very close (93.94%), with a small number of alumni feeling 

that the relationship is close (3.03%) and fairly close (2.02%). Regarding the level of education 

appropriate for their jobs, 94.95% of alumni felt that their current level of education was 

appropriate for the work they do, whilst a small proportion (4.04%) felt they required a higher 

level of education. Thus, the majority of alumni feel that the field of study they undertook has 

a very close relationship with their current job, making them feel prepared and relevant to the 

world of work. 

8.13 How Alumni Look for Work 

The ways in which alumni seek employment refer to the various methods used by 

alumni to find work after graduating from university. These methods may include searching 

via the internet, advertisements, professional networks, and other resources. 

 

Figure 8.13: How Graduates Look for Work 

This data shows that the majority of alumni (48.22%) look for jobs via the 

internet/online advertisements/mailing lists, followed by alumni who obtain information about 

jobs from faculty/university career development centres/offices (43.65%). Only a small 

proportion of alumni use other methods such as newspaper advertisements or applying to 

companies without knowing of any vacancies, with very low percentages. This indicates that 

online platforms are one of the main ways for graduates to look for work. 
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8.14 Average Number of Applications Sent to Companies and Company Responses 

The average number of applications sent to companies and the average response rate 

refer to the average number of companies contacted by alumni to apply for jobs, as well as the 

average number of companies that responded and invited alumni for interviews. This data 

illustrates the number of opportunities alumni received after submitting job applications. 

 

 

Figure 8.14 Average Number of Applications Sent to Companies and 

Company Responses 

Based on the data presented, alumni sent an average of 3 applications to companies and 

received 3 responses from those companies. This indicates that alumni received a reasonably 

good response to the applications they sent, with an equal number of companies responding and 

inviting them for interviews. This data suggests that alumni are quite active in applying for jobs 

and have a good chance of receiving a response from the companies they target. 
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POSTGRADUATE 

EDUCATIONAL MANAGEMENT STUDY PROGRAMME 

 
9.1 Programme Response Rate 

The distribution of valid and invalid respondents refers to the breakdown of the number 

of respondents in the tracer study based on whether the data they provided met the validity 

criteria. Respondents who provided complete data that met the research standards were 

considered valid, whilst data that did not meet the criteria were considered invalid. 

 

 

 

Figure 9.1 Response Rate by Study Programme 

From this data, it can be seen that out of 224 target respondents, 161 respondents 

(approximately 71.88%) provided valid responses, whilst 19 respondents (approximately 

8.48%) did not provide valid responses. This indicates that the majority of respondents 

provided valid data for the tracer study, whilst only a small proportion failed to meet the 

criteria. 
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9.2 Sources of Funding for Tuition Fees 

Sources of funding for university tuition refer to the methods or sources used by 

students to pay for their education during their studies. This includes various options such as 

using personal funds, scholarships, or assistance from other institutions such as the 

government, companies, or educational bodies. 
 

 

Figure 9.2 Sources of Funding for University Tuition 

This data shows that the vast majority of students finance their studies through 

personal/family funds (98.76%), whilst only a small proportion receive ADIK scholarships or 

have other sources of funding (0.62%). Scholarships from BIDIKMISI, PPA, AFIRMASI, and 

companies/private sector were not utilised by alumni to fund their studies, suggesting that the 

majority of students likely rely more on family support or personal funds. 

9.3 Competencies Mastered by Graduates 

The competencies mastered by alumni encompass the knowledge, skills, and attitudes 

required for success in the workplace. Higher education institutions contribute to shaping these 

competencies through relevant curricula, practical experience, and the development of soft 

skills such as ethics, communication, and teamwork. This prepares alumni to face professional 

challenges and adapt to industry needs. 
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Figure 9.3 Competencies Mastered by Graduates 

The data above shows that the majority of graduates have mastered the key 

competencies required in the workplace, such as ethics, subject-specific skills, English, and the 

use of information technology, with an average proficiency level of around 80%. However, 

although graduates feel they have mastered these competencies, the data indicates that the 

workplace requires a higher level of competency, with a percentage above 99% for most of the 

required competencies, such as communication, teamwork, and personal development. Thus, 

although the majority of graduates have mastered the basic competencies required in the 

workplace, there is a significant gap between the competencies possessed by graduates and 

those expected by the workplace. This indicates that although graduates already possess 

reasonably good skills, they need to continue developing themselves in order to meet the 

increasingly high demands of the labour market, particularly in terms of communication, 

teamwork, and personal development. 

9.4 Teaching Methods 

The level of emphasis on learning methods implemented in the study programme refers 

to the extent of attention and application given by the study programme in using various 

learning methods to teach material to students. This indicates the extent to which these methods 

are effectively applied in the learning process to achieve educational objectives. 



UPGRIS Tracer Study 2023 | 102 

 

 

 

 

 

Figure 9.4 Level of Emphasis on Learning Methods 

Based on the data presented, the majority of alumni feel that the learning methods 

applied in the study programme receive a very high level of emphasis. This is reflected in the 

high percentages, particularly for lectures (94.41%), demonstrations (93.79%), and work 

placements (92.55%), indicating that these activities are considered highly important in the 

learning process. Furthermore, fieldwork and participation in research projects also receive 

considerable emphasis, although a small proportion of respondents felt that the emphasis was 

only moderate or even insufficient. Overall, this data indicates that the programme places 

strong emphasis on methods that prepare students for the world of work, prioritising direct 

application and relevant practical experience. 

9.5 Employment Status 

This category describes the current status or most recent employment of alumni after 

graduation, whether they are currently employed, continuing their education, or seeking 

employment. 

 

 

Figure 9.5 Current Status of Alumni 
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These figures show that 100% of alumni are currently in employment, whilst none 

reported being unable to work, self-employed, or continuing their education. This indicates that 

the vast majority of alumni have successfully entered the workforce after completing their 

studies. 

9.6 Average Time Spent by Graduates Looking for Work 

This category describes the average time spent by alumni looking for work after 

graduation, excluding part-time work. 

 

Figure 9.6 Average Time Spent by Graduates Looking for Work 

From the data above, it can be seen that the majority of alumni (90.06%) began looking 

for work before graduating, indicating that they had prepared themselves to enter the workforce 

early. Meanwhile, a small proportion of alumni (1.24%) only began looking for work after 

graduating, whilst 8.70% of alumni reported not looking for work. Overall, the majority of 

graduates had already been actively seeking employment during their studies, with the average 

time taken to find a job being 0 months. 

9.7 Time Taken by Graduates to Find Employment 

This category describes the time taken by graduates to secure employment after 

graduation, with two key indicators: the time taken to secure a job within 6 months or less, and 

the time taken for more than 6 months. 

 

 

Figure 9.7 Time Taken by Graduates to Find Employment 
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According to the available data, all graduates (100%) secured employment within six 

months or less, with an average of 2.47 months taken to find a job. Furthermore, the average 

monthly income of graduates is IDR 4,420,849, reflecting the salary earned by graduates upon 

entering the workforce. It can therefore be concluded that graduates of the educational 

management programme successfully secured employment within a short timeframe and with 

a reasonably good income. 

9.8 Type of Employer 

This category describes the types of workplaces where alumni are employed, whether 

they work in government agencies (including state-owned enterprises), non-profit 

organisations, private companies, as self-employed individuals, or elsewhere. 

 

 

Figure 9.8 Types of Employers 

This data shows that 55.28% of graduates work in private companies, whilst 44.72% 

work in government agencies, including SOEs. No graduates work in non-profit organisations 

or are self-employed. The percentage of graduates working in sectors other than private 

companies and government agencies is very low, with the vast majority working in these two 

main sectors. 

9.9 Level of Alumni Employment 

This category describes the level or scale of alumni employment based on the type of 

business, whether local/regional, national, or international. This helps to understand whether 

alumni work in local companies, large national companies, or multinational companies. 
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Figure 9.9 Levels of Alumni Employment 

The data above shows that the vast majority of alumni work in the national/private 

sector within legally incorporated entities, accounting for 98.76%, indicating that the majority 

of alumni work in companies or businesses that are legally incorporated in Indonesia. 

Meanwhile, only 1.24% of alumni work in the local/regional/private sector without legal entity 

status, and no alumni work in the multinational/international sector, as reflected by the 0.00% 

figure. It can therefore be concluded that the majority of alumni prefer to work in the 

national/private sector with legal entity status. 

9.10 Percentage of Alumni Positions/Roles (If Self-Employed) 

This category describes the positions or roles held by alumni involved in 

entrepreneurship, such as founders, co-founders, staff, or freelancers, as well as alumni who 

are not self-employed. 

 

Figure 9.10 Percentage of Alumni Positions/Roles (If Self-Employed) 

The data above shows that the majority of alumni who are entrepreneurs choose to work 

as staff, with a percentage of 89.44%, indicating the dominance of this position 
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among alumni involved in the world of entrepreneurship. Only a small proportion of alumni 

serve as Founders (0.62%) and are not engaged in entrepreneurship (9.94%). No alumni are 

recorded as Co-founders or Freelancers based on this data, indicating that the Staff position is 

more dominant among alumni compared to other positions. 

9.11 Percentage of Alumni Continuing Their Studies 

This category illustrates the percentage of alumni who continue their education to a 

higher level after completing their previous studies. 

 

Figure 9.11 Percentage of Alumni Continuing Their Studies 

According to the available data, the vast majority of alumni, namely 96.27%, chose to 

continue their studies after completing their education. This indicates a very strong tendency 

among alumni to continue deepening their knowledge and skills through further education. 

9.12 The Strength of the Link Between Field of Study and Current Employment, and the 

Appropriateness of Educational Level for Current Employment 

This category illustrates the extent to which the field of study undertaken by alumni is 

relevant to the jobs they currently hold. Alumni provide an assessment of how closely the two 

are related. It also illustrates how well the level of education attained by alumni aligns with the 

jobs they hold. Alumni were asked to assess whether they require further education or if the 

education they have obtained is sufficient. 

 

 

Figure 9.12 Relationship between Field of Study and Current Job and 

the Appropriate Level of Education for the Current Job 
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In Figure 9.12, the majority of respondents felt that the relationship between their field 

of study and their job was very strong (95.65%), whilst only a small minority felt it was weak 

(0.62%). As for the level of education appropriate for their current job, the majority of 

respondents felt that their level of education was appropriate for the job (93.17%) and only 

4.97% felt that their level of education was higher than that required by their job. Thus, the 

majority of respondents felt very satisfied with the alignment between the field of study they 

undertook and the job they hold, indicating a high level of relevance between education and 

career. 

9.13 How Alumni Look for Work 

This category describes the various ways or methods used by graduates to look for 

work, such as through job advertisements, the internet, networking, or through organisations 

that assist with career development. 

 

 

Figure 9.13: Ways in which alumni seek employment 

Figure 9.13 shows that the majority of alumni look for work via the internet/online 

advertisements/mailing lists (47.67%) and by contacting 
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(48.00%). Some alumni also look for work by using advertisements in newspapers/magazines, 

applying to companies without knowing of vacancies, and being contacted by companies, 

though the percentage is very small (0.33%). A small proportion also use work placements or 

internships (0.67%), and a few others choose to work at the same place where they worked 

whilst studying (2.00%). Thus, the most common methods used by graduates to find 

employment were searching via the internet/online advertisements/mailing lists (47.67%) and 

contacting commercial/private employment agencies (48.00%), indicating that graduates rely 

more on online platforms and employment agencies to seek job opportunities. 

9.14 Average Number of Applications Sent to Companies and Company Responses 

The average number of applications sent to companies and company responses refers 

to the average number of companies contacted by alumni to apply for jobs, as well as the 

average number of companies that responded and invited alumni for interviews. This data 

illustrates how many opportunities alumni received after submitting job applications. 

 

 

Figure 9.14: Average Number of Applications Sent to Companies and 

Company Responses 

Based on the data presented, graduates sent an average of 3 applications to companies 

and received 3 responses from those companies. This indicates that graduates received a 

reasonably good response to the applications they sent, with an equal number of companies 

responding and inviting them for interviews. This data suggests that graduates are quite active 

in applying for jobs and have a good chance of receiving a response from the companies they 

target. 
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INDONESIAN LANGUAGE AND LITERATURE STUDY 

PROGRAMME 

 
10.1 Programme Response Rate 

Respondents refer to individuals who participate in a survey or research to provide 

information regarding their experiences and circumstances after graduation, such as 

employment status, further education, or career development. Respondents are alumni who 

were invited to complete a questionnaire covering various aspects of their journey after leaving 

the study programme or educational institution. 

 

 

Figure 10.1 Response Rate by Study Programme 

From the data above, the target number of respondents was 32, with 31 valid 

respondents providing responses, contributing 96.88% of the total target respondents. No 

respondents were categorised as invalid, indicating a very high level of data validity amongst 

alumni of the Master’s Programme in Indonesian Literature and Language at Universitas PGRI 

Semarang. 

10.2 Sources of Funding for Tuition Fees 

Sources of funding for tuition fees refer to the methods or sources used by alumni to 

pay for their education during their studies. 

 

Figure 10.2 Sources of Funding for Tuition Fees 
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From the data presented, personal/family funds were the primary source of tuition 

funding for alumni, accounting for a very high percentage of 90.32%. Other funding sources, 

such as the ADIK, BIDIKMISI, PPA, and AFIRMASI scholarships, as well as scholarships 

from companies or the private sector, were not utilised by the surveyed alumni (all recorded a 

percentage of 0%). A small proportion of alumni (9.68%) used other sources of funding that 

were not classified in detail within the existing categories. Thus, the vast majority of alumni 

funded their studies using personal funds or family support, indicating that the cost of education 

is still largely borne by the alumni themselves, whilst the use of scholarships remains very 

limited. 

10.3 Competencies Mastered by Alumni 

Alumni competencies refer to the comparison between the skills and knowledge 

mastered by alumni upon graduation and the competencies required by the workplace for the 

positions they hold. This data measures how well the education received by alumni at university 

aligns with the demands and expectations of the professional sector. 

 

 

Figure 10.3 Competencies Mastered by Students 

The data above indicates that graduates possess a fairly high level of competence in 

ethics, subject-specific expertise, English, the use of information technology, communication, 

teamwork, and personal development, with a percentage of around 80% for the level of 

competence mastered upon graduation. However, the percentage for the level of competence 

required in the workplace is much higher, with the majority of competencies reaching over 

96%, particularly for teamwork, communication, and 
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self-development. Therefore, the competencies mastered by graduates need to be improved to 

better align with the needs of the workplace. 

10.4 Teaching Methods 

The level of emphasis on learning methods refers to the extent to which specific 

learning methods are applied within a study programme. This assessment provides an overview 

of the methods considered most dominant or most frequently applied in teaching within a 

particular study programme. 

 

 

Figure 10.4 Level of Emphasis on Learning Methods 

From the data above, Lectures, Demonstrations and Discussions are given significant 

emphasis, with percentages ranging from 70.97% to 87.10% in the ‘Very High’ category. 

Meanwhile, other methods such as Internships and Practical Work received a more varied 

emphasis, with lower percentages in the ‘Very High’ category (61.29%–64.52%). The 

Discussion method shows the highest emphasis, with 87.10% of respondents stating a very 

high emphasis on this method. This reflects that discussion is considered the most important 

method in learning within this study programme as it has the highest percentage, namely 

87.10% (Very High). 

10.5 Employment Status 

The current status of alumni describes the circumstances or activities they are engaged 

in after graduation, such as whether they are already working, continuing their education, 

looking for work, or starting a business. 
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Figure 10.5 Current Alumni Status 

According to the available data, all alumni (100%) are currently employed. No alumni 

are continuing their education, running a business, or looking for work. This indicates that all 

alumni involved in the tracer study have successfully secured employment after completing 

their studies. 

10.6 Average Time Taken by Alumni to Find Employment 

This category measures the average duration of time taken by alumni to find 

employment after graduation, excluding part-time work. There are two main indicators: the 

time spent job-hunting before graduation and after graduation. 

 

 

 

 

 

 

 

 

 

 

Figure 10.6 Average Time Taken by Graduates to Find Employment 

Based on the available data, the majority of graduates (80.65%) began looking for work 

before graduating, with an average job search duration of 0 months, indicating that they had 

already prepared themselves for the world of work before completing their education. Only a 

small number of graduates (19.35%) did not look for work after graduating, whilst no graduates 

recorded a job search period after graduation. It can therefore be concluded that the majority 

of graduates had already prepared themselves for the world of work before graduating, 
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with many of them having actively sought employment before completing their studies. This 

reflects the graduates’ readiness to enter the workforce more quickly. 

10.7 Time Taken by Graduates to Find Employment 

This category illustrates the time taken by graduates to secure employment after 

graduation, with categories distinguishing between time taken of less than or equal to 6 months 

and more than 6 months. 

 

 

Figure 10.7 Time Taken by Graduates to Find Employment 

According to the data, all alumni (100%) secured employment within six months or 

less, with an average job search duration of 1.27 months, indicating that alumni are able to find 

work quickly after graduation, including those who were already employed prior to graduation. 

No alumni took longer than six months to secure employment. The average monthly income 

of graduates was recorded at Rp. 4,247,129, reflecting the income level of graduates after 

entering the workforce. It can therefore be concluded that graduates successfully entered the 

workforce quickly after graduation, with all graduates securing employment within less than 6 

months. 

10.8 Type of Employer 

This category describes the type of company, agency, or institution where alumni work 

after graduation. This indicator groups alumni’s places of employment by sector, such as 

government, non-profit organisations, private companies, self-employment, or others. 
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Figure 10.8 Types of Employers 

From the available data, the majority of graduates work in government agencies 

(including state-owned enterprises) at a rate of 61.29%, followed by private companies 

(29.03%). Only a small proportion of graduates work in non-profit organisations/NGOs 

(3.23%) or in the ‘other’ category (6.45%). No graduates work in the self-employment/own 

business sector. This indicates that the vast majority of alumni choose to work in the 

government sector and private companies. 

10.9 Level of Alumni Employment 

This category describes the level or scale of alumni workplaces, whether they work at 

local, national, or international levels. This level provides an indication of the scale of the 

company or organisation where alumni work, whether it is local, national, or even 

multinational. 

 

 

Figure 10.9 Levels of Alumni Employment 
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The data above shows that 100% of alumni work in the national sector, whilst none 

work in the local or international sectors. This indicates that all alumni have chosen to work 

for companies or organisations operating at a national level. 

10.10 Percentage of Alumni Positions/Roles (If Self-Employed) 

This category describes the positions or roles held by alumni involved in 

entrepreneurship, such as founder, co-founder, staff, freelancer, or not self-employed at all. 

 

 

Figure 10.10 Percentage of Alumni Positions/Roles (If Self-Employed) 

The data above shows that the majority of alumni engaged in entrepreneurship are in 

staff positions, accounting for 51.61%. Meanwhile, almost half of the alumni (45.16%) chose 

not to be involved in entrepreneurship. The co-founder position is held by only 3.23% of 

alumni, and no alumni hold the position of founder or freelance worker. This reflects that many 

alumni choose a career path as employees rather than entrepreneurs, with a primary focus on 

staff positions within companies. 

10.11 Percentage of Alumni Continuing Their Studies 

This category shows the percentage of alumni who continued their education to a 

higher level after graduating from their previous study programme. 
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Figure 10.11: Percentage of Alumni Continuing Their Studies 

The data shown indicates that 80.65% of alumni chose to continue their studies after 

completing their education. This suggests that the majority of alumni still wish to deepen their 

knowledge through further education after graduation. 

10.12 The Strength of the Relationship between Field of Study and Employment, and the 

Appropriateness of Educational Level for Current Employment 

The relationship between field of study and employment measures the extent to which 

the knowledge and skills acquired by alumni during their studies are relevant and applied in 

the jobs they hold. The appropriate level of education for current employment illustrates how 

well the education received by alumni aligns with the work they are currently doing. 

 

 

Figure 10.12 Relationship between Field of Study and Employment and the 

Appropriateness of Educational Level for Current Employment 

From the data above, the relationship between field of study and employment shows 

that the majority of alumni (90.32%) feel that the relationship between their education and their 

job is very close. As for the appropriate level of education for their current job, the majority of 

alumni (70.97%) feel that their level of education is appropriate for the job they are doing, 

although 22.58% feel that their education is at a higher level. It can therefore be concluded that 

the majority of alumni feel that the education they received is highly relevant to the jobs they 

hold. Nevertheless, there are a number of alumni who feel that their level of education is higher 

than required for their jobs, suggesting that a higher level of education 
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higher than required can provide a competitive advantage, even if it is not always necessary for 

certain jobs. 

10.13 How Alumni Look for Work 

This category describes the various ways or methods used by alumni to look for work, 

such as through advertisements, the internet, networking, or through organisations that assist 

with career development. 

 

 

Figure 10.13 Ways in which graduates look for work 

Figure 10.13 shows that the majority of alumni look for jobs through information from 

faculty/university career development centres/offices (39.13%) and via the internet/online 

advertisements/mailing lists (34.78%). Some alumni also look for jobs through advertisements 

in newspapers/magazines and by applying to companies without knowing of any vacancies, 

each accounting for 4.35%. Other methods, such as networking whilst at university and through 

work placements or internships, are also used by a small proportion of graduates. It can 

therefore be concluded that information from faculty/university career development 

centres/offices (39.13%) and searching via the internet/online advertisements/mailing lists 

(34.78%) are the methods most frequently used by graduates to find employment. 
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10.14 Average Number of Applications Sent to Companies and Company Responses 

The average number of applications sent to companies and company responses refers 

to the average number of companies contacted by alumni to apply for jobs, as well as the 

average number of companies that responded and invited alumni for interviews. This data 

illustrates how many opportunities alumni received after submitting job applications. 
 

Figure 10.14 Average Number of Applications Sent to Companies and Company Responses 

Based on the data presented, graduates submitted an average of three job applications 

to companies and received three responses from those companies. This indicates that graduates 

received a reasonably positive response to the applications they submitted, with an equal number 

of companies responding and inviting them for interviews. This data suggests that graduates 

are quite active in applying for jobs and have a good chance of receiving a response from the 

companies they target. 
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ENGLISH LANGUAGE STUDY PROGRAMME 

 
11.1 Programme Response Rate 

Respondents are alumni who participated in completing the questionnaire for the Tracer 

Study to provide data regarding their employment status, further education, or career 

development after completing their studies. Respondents are divided into two main categories: 

valid respondents and invalid respondents. 

 

 

Figure 11.1 Programme Response Rate 

Of the total of 6 alumni targeted as respondents, 100% (2 alumni) provided valid data, 

meaning that all data can be used for further analysis. No alumni provided invalid data. 

11.2 Sources of Funding for Tuition Fees 

Sources of funding for tuition fees refer to the methods or sources used by alumni to 

pay for their education during their studies. This includes various options such as using 

personal funds, scholarships, or assistance from other institutions such as the government, 

companies, or educational institutions. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Figure 11.2 Sources of Funding for Tuition Fees 
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Based on the data presented, all alumni (100%) funded their education through their 

own means or family support, indicating that they relied entirely on personal resources or 

family support to pay for their tuition fees. No alumni utilised the ADIK scholarship, the 

BIDIKMISI scholarship, the PPA scholarship, the AFIRMASI scholarship, or any other 

funding sources. This indicates that the majority of alumni did not rely on scholarships or 

external support for their education funding, and instead relied more heavily on personal or 

family resources. 

11.3 Competencies Mastered by Alumni 

Alumni competencies refer to a comparison between the skills and knowledge mastered 

by graduates upon completion of their studies and the competencies required by the workplace 

for the positions they hold. This data measures the extent to which the education received by 

graduates at higher education institutions aligns with the demands and expectations of the 

professional sector. 

 

 

Figure 11.3 Competencies Mastered by Alumni 

The data above shows that graduates possess a fairly high level of competence upon 

graduation, with a percentage of 80% across each assessed competency indicator, such as 

Ethics, Subject-Specific Expertise, English Language, Use of Information Technology, 

Communication, Teamwork, and Personal Development. All these competencies are 

considered important by graduates when entering the world of work. Although the 

competencies mastered upon graduation reached 80%, 100% of graduates stated that all these 

competencies are essential in the jobs they undertake. This indicates that graduates already 

possess competencies relevant to the demands of their jobs. 
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11.4 Teaching Methods 

The level of emphasis on the learning methods implemented in the study programme 

refers to the extent of attention and application given by the study programme in using various 

learning methods to teach material to students. This indicates the extent to which these methods 

are effectively applied in the learning process to achieve educational objectives. 

 

Figure 11.4 Levels of Emphasis on Teaching Methods 

Based on the available data, all the learning methods mentioned (such as lectures, 

demonstrations, participation in research projects, internships, practical sessions, fieldwork and 

discussions) are given significant emphasis. In other words, 100% of alumni stated that all 

these methods were given significant emphasis in their learning process within the degree 

programme. 

11.5 Employment Status 

The current status of alumni describes the circumstances or activities they are engaged 

in after graduation, such as whether they are already working, continuing their education, 

looking for work, or starting a business. 
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Figure 11.5 Current Alumni Status 

According to the available data, all alumni (100%) are currently employed. No alumni 

are continuing their education, running a business, or looking for work. This indicates that all 

alumni involved in the Tracer Study have successfully secured employment after completing 

their studies. 

11.6 Average Time Spent by Alumni Looking for Work 

This category shows the average time taken by alumni to find employment after 

graduation, excluding part-time work. This data comprises two main indicators: the time taken 

to secure employment before and after graduation, and whether alumni were not seeking 

employment. 

 

 

Figure 11.6 Average Time Taken by Graduates to Find Employment 

According to the available data, all alumni (100%) were looking for work before 

graduating and the average time spent looking for work was 0 months, indicating that alumni 

had already secured employment before graduating. No alumni were looking for work after 

graduating or were not looking for work at all. 
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11.7 Time Taken by Graduates to Find Employment 

This category shows the time taken by graduates to secure employment after 

graduation, with two main categories: the time taken to secure employment within 6 months or 

less, and more than 6 months. 

 

 

 

Figure 11.7 Time Taken by Graduates to Find Employment 

According to the available data, all alumni (100%) succeeded in securing employment 

within 6 months or less, with an average job search time of 1.5 months. All Master’s degree 

graduates in English surveyed secured employment within 6 months, with an average job 

search time of approximately 1.5 months. No alumni required more than 6 months to secure 

employment. The average monthly income of graduates was recorded at Rp. 3,850,000, 

indicating a fairly good level of earnings after they entered the workforce. 

11.8 Type of Employer 

This category describes the types of workplaces alumni join after graduation, whether 

these are government agencies, non-profit organisations, private companies, self-employment, 

or others. This data illustrates the distribution of alumni workplaces by sector or the size of the 

organisations they work for. 

 

 

 

 

 

 

 

 

 

 

 

 

Figure 11.8 Types of Employers 
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From the data above, 50% of alumni work in government agencies (including state-

owned enterprises), whilst the other 50% work in private companies. No alumni work in non-

profit organisations/NGOs, are self-employed/run their own businesses, or work in other 

sectors, as each of these categories is recorded as 0%. This indicates that alumni predominantly 

choose the government sector (50%) and the private sector (50%) as their places of employment 

after graduation. 

11.9 Level of Alumni Employment 

This category describes the scale of alumni employment after graduation, whether they 

work at the local, national, or international level. This data provides an overview of the level 

or scale of the companies or organisations where alumni work. 

 

 

Figure 11.9 Levels of Alumni Employment 

Based on the available data, all alumni (100%) work in national companies or legally 

incorporated businesses. No alumni work in local companies or unincorporated businesses, nor 

in multinational or international companies. 

11.10 Percentage of Alumni Positions/Roles (If Self-Employed) 

This category describes the positions or roles held by alumni involved in self-

employment after graduation. This includes positions such as founder, co-founder, staff 

member, freelancer, or not involved in entrepreneurial activities at all. 

 

 

Figure 11.10 Percentage of Alumni Positions/Roles (If Self-Employed) 
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According to the data presented, 100% of alumni who are entrepreneurs hold staff 

positions. No alumni hold the roles of Founder, Co-founder, or Freelancer, as these categories 

each have a recorded percentage of 0%. Furthermore, no alumni chose not to become 

entrepreneurs. 

11.11 Percentage of Alumni Continuing Their Studies 

This category shows the percentage of alumni who continued their education to a higher 

level after graduating from their previous study programme. 

 

 

Figure 11.11 Percentage of Alumni Continuing Their Studies 

According to the available data, all alumni (100%) decided to continue their studies 

after graduating. This indicates that all surveyed alumni chose to pursue further education, for 

example, a PhD programme or other educational programmes. 

11.12 The Strength of the Relationship Between Field of Study and Employment, and the 

Appropriateness of Educational Level for Current Employment 

The relationship between field of study and employment measures the extent to which 

the knowledge and skills acquired by alumni during their studies are relevant and applied in 

the jobs they hold. The appropriate level of education for current employment describes how 

well the education received by alumni matches the work they are currently doing. 

 

Figure 11. 12 Relationship between Field of Study and Employment and the 

Appropriate Level of Education for Current Employment 
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According to the available data, all alumni (100%) feel that there is a very close link 

between their field of study and their job, indicating that the education they received is relevant 

to the work they do. Furthermore, 100% of alumni feel that the level of education they attained 

is appropriate for their current job, suggesting that the education they received was sufficient 

to meet the demands of their work. 

11.13 How Alumni Look for Work 

This category describes the various ways or methods used by alumni to find 

employment, such as through advertisements, the internet, networking, or through 

organisations that assist with career development. 

 

 

Figure 11. 13 Ways Alumni Seek Employment 

The methods used by Master’s graduates in English Language Education to find 

employment are via the internet/online advertisements/mailing lists and obtaining information 

from faculty/university career development centres/offices, with a percentage of 50%. This 

diagram shows that the two main job-search methods used by alumni are via the internet and 

online advertisements, as well as through information obtained from faculty/university career 

development centres. 

11.14 Average Number of Applications Sent to Companies and Company Responses 

“Average number of applications sent to companies” refers to the average number of 

companies or organisations contacted by graduates by sending job applications, either by post 

or email, before they secured their first job. “Average number of responses from companies” 

measures how many companies responded to these applications, whilst “Average number of 

companies inviting applicants for an interview” indicates how 
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many companies invited alumni to attend an interview after applying for a job. 

 

 

Figure 11.14 Average Number of Applications Sent to Companies and 

Company Responses 

Based on the data presented, on average, alumni sent three applications to companies 

or organisations in their search for their first job. Of these, three companies responded to the 

applications sent, and three others invited alumni to attend job interviews. This data indicates 

that although graduates sent applications to a number of companies, they received a relatively 

high response rate and number of interview invitations, suggesting that their job search process 

was quite effective. 
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NATURAL SCIENCES PROGRAMME 

 
12.1 Programme Response Rate 

Respondents in the Tracer Study are alumni who participate in completing a 

questionnaire to provide data on their employment status, further education, or career 

progression after completing their studies in a specific programme. 

 

 

Figure 12.1 Programme Response Rate 

Of the total 34 alumni targeted as respondents, 100% (3 alumni) provided valid data, 

meaning that all data received can be used for further analysis. No alumni provided invalid 

data. 

12.2 Sources of Funding for Tuition Fees 

Sources of Funding for Tuition Fees refer to the various methods or sources used by 

students or alumni to finance their education during their time at university. 

 

Figure 12.2 Sources of Funding for University Tuition Fees 

Based on the data presented, Personal/Family Funds are the primary source of funding, 

with 100% of respondents relying on this source. This 
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indicates that the majority of students in this study programme obtain their educational funding 

from their families or through personal means. On the other hand, other categories such as the 

ADIK Scholarship, the BIDIKMISI Scholarship, and the PPA Scholarship show a percentage 

of 0%, meaning that no students use scholarships as a source of funding for their studies. 

12.3 Competencies Mastered by Graduates 

The competencies mastered by alumni encompass the knowledge, skills, and attitudes 

required for success in the workplace. Higher education institutions contribute to shaping these 

competencies through relevant curricula, practical experience, and the development of soft 

skills such as ethics, communication, and teamwork. This prepares alumni to face professional 

challenges and adapt to industry needs. 

 

 

Figure 12.3 Competencies Mastered by Graduates 

The data presented shows that all competencies mastered by graduates upon completion 

of their studies were recorded at 80% for each indicator. However, in terms of the level of 

competency required in the workplace, all competencies scored 100%, indicating that the 

competencies possessed by graduates are considered highly relevant and necessary for the jobs 

they undertake, in line with the expectations of the labour market. It can therefore be concluded 

that although graduates possess a sufficiently high level of competence upon graduation, with 

a percentage of 80% for each indicator, the world of work demands a higher level of 

competence, namely 100%. 
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12.4 Teaching Methods 

The level of emphasis on the learning methods implemented in the study programme is 

a measure of the extent to which various learning methods, such as lectures, practicals, 

internships and others, are prioritised and applied within the programme’s curriculum. 

Figure 12.4 Level of Emphasis on Learning Methods 

Based on the available data, all alumni (100%) felt that learning methods such as 

lectures, demonstrations, participation in research projects, work placements, practical 

sessions, fieldwork and discussions were given a very high level of emphasis in their study 

programmes. No Science Education alumni felt that these methods were given insufficient or 

no emphasis at all. 

12.5 Employment Status 

This category describes the current status or situation of alumni after graduation, 

whether they are in employment, continuing their education, looking for work, or in another 

situation. 

 

 

Figure 12.5 Current Alumni Status 
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The data above shows that 100% of alumni are currently employed. No alumni fall into 

the categories of ‘unable to work’, ‘self-employed’, ‘continuing their education’, or 

‘unemployed but seeking work’, as each category is recorded as 0%. This indicates that all 

alumni in this survey are actively employed after completing their education. 

12.6 Average Time Taken by Alumni to Find Employment 

This category shows the average time taken by alumni to secure employment after 

graduation, excluding part-time work. This data is broken down into the time spent looking for 

work before and after graduation, as well as whether alumni were not looking for work. 
 

Figure 12.6 Average Time Taken by Graduates to Find Employment 

The data above shows that 100% of the alumni surveyed began looking for work before 

graduating, with an average job search duration of 0 months. No alumni looked for work after 

graduating or did not look for work at all, as reflected by the 0% figure. This indicates that 

alumni had already prepared themselves to enter the world of work well before completing 

their education. 

12.7 Time Taken by Alumni to Find Employment 

This category describes the time taken by alumni to secure employment after 

graduation, with two main categories: the time taken to secure employment within 6 months or 

less, and more than 6 months. 

 

 

Figure 12.7 Time Taken by Graduates to Find Employment 
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The data shown indicates that all alumni who secured employment did so within 6 

months or less, with an average job search time of 1 month. Regarding average salary, alumni 

earned Rp. 6,700,000 per month after securing employment. No alumni took longer than 6 

months to secure employment. 

12.8 Type of Employer 

This category describes the type of company, agency, or institution where alumni work 

after graduation. This data indicates the sector or scale of the company where alumni work, 

whether in the government sector, non-profit organisations, private companies, self-

employment, or others. 

 

 

Figure 12.8 Types of Employers 

From the data presented, the majority of alumni work in private companies, accounting 

for 66.67%. Meanwhile, 33.33% of alumni work in government agencies (including state-

owned enterprises). No alumni work in non-profit organisations/NGOs, are self-employed or 

run their own businesses, or work in other sectors, as reflected by the 0% percentage. This 

indicates that the majority of alumni prefer to work in the private and public sectors. 

12.9 Level of Alumni Employment 

This category indicates the level or scale of alumni workplaces, whether they work in 

the local, national, or international sector. This data provides an overview of the level or scale 

of the organisations or companies where alumni work. 
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Figure 12.9 Levels of Alumni Employment 

From the data presented, 66.67% of alumni work in national companies/registered 

private enterprises, whilst 33.33% of alumni work in the local/regional sector or unregistered 

private enterprises. No alumni work in multinational/international companies, as reflected by 

the 0% percentage. This indicates that the majority of alumni choose to work in the 

national/private sector with legal entity status after graduation. 

12.10 Percentage of Alumni Positions/Roles (If Self-Employed) 

This category indicates the positions or roles held by alumni involved in 

entrepreneurship after graduation. The data covers a range of positions, such as founder, co-

founder, staff member, freelancer, or alumni who are not involved in entrepreneurship. 

 

Figure 12.10 Percentage of Alumni Positions/Roles (If Self-Employed) 

From the data shown, 100% of alumni engaged in entrepreneurship hold the position of 

Staff. No alumni hold the positions of Founder, Co-founder, Freelancer, or are not engaged in 

entrepreneurship, as these categories are recorded with a 0% percentage. From the data shown, 

100% of alumni engaged in entrepreneurship hold the position of 
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Staff. No alumni hold positions as Founder, Co-founder, Freelancer, or Non-Entrepreneur, as 

these categories are recorded with a 0% percentage. Therefore, the most common alumni 

position is Staff, at 100%. 

12.11 Percentage of Alumni Continuing Their Studies 

This percentage of alumni continuing their studies indicates the proportion of alumni 

who choose to continue their education after graduating from their previous degree programme. 

Typically, this refers to alumni who proceed to higher levels of education, such as PhD 

programmes or similar. 

 

 

Figure 12.11 Percentage of Alumni Continuing Their Studies 

According to the available data, all alumni (100%) decided to continue their studies 

after graduating, indicating that all surveyed alumni chose to pursue further education at the 

next level. 

12.12 How Close is the Relationship between Field of Study and Employment, and the 

Appropriate Level of Education for Current Employment 

The strength of the relationship between field of study and employment refers to the 

degree of fit or relevance between the academic discipline studied during higher education and 

the type of work undertaken by alumni after graduation. The appropriate level of education for 

current employment refers to the extent to which the educational level held by alumni (e.g., 

bachelor’s, master’s, etc.) aligns with the educational requirements needed for the work they 

undertake 
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Figure 12.12 Relationship between Field of Study and Employment, and 

Educational Level Suitable for Current Employment 

According to the available data, all alumni (100%) feel that there is a very close link 

between their field of study and their current job, indicating that the education they received is 

highly relevant to their current role. Furthermore, all alumni (100%) feel that the level of 

education they attained is appropriate for their current job, indicating that the education 

received by the alumni is well-suited to the demands of their work. Consequently, all Science 

Education alumni feel that the link between their field of study and their work is very strong 

and that their level of education is adequate for the jobs they hold. 

12.13 How Alumni Seek Employment 

The methods used by alumni to find work in this category show the approaches or 

methods employed by alumni in seeking employment after graduation. These include various 

job search channels such as advertisements in the media, contacting companies directly, 

utilising networks, or attending job fairs. 
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Figure 12.13: How Alumni Seek Employment 

According to the available data, the majority of alumni (50%) seek employment via the 

internet/online advertisements/mailing lists, whilst the remainder also utilise information from 

faculty/university career development centres (50%). No alumni used other channels such as 

advertisements in newspapers/magazines, contacting companies directly, networking, or 

utilising personal connections. All other search channels, such as internships, part-time work, 

or building relationships with alumni, were not utilised by alumni. The most common methods 

of job search used by alumni were via the internet/online advertisements/mailing lists and 

information from faculty/university career centres. No alumni used other methods, such as 

advertisements in the media, internships, or social media. 
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12.14 Average Number of Applications Sent to Companies and Company Responses 

This category shows the average number of applications sent by alumni to companies 

or organisations to secure their first job. It provides an indication of how actively alumni 

applied for jobs before finally being offered a position. This category illustrates the average 

number of companies or organisations that responded to applications sent by alumni, as well 

as the number of companies that invited alumni for an interview. 

 

 

Figure 12.14: Average Number of Applications Sent and Company Responses 

From the data above, graduates sent an average of 3 job applications to secure their first 

job. Subsequently, 3 companies responded to their applications, and of these, 3 companies also 

invited graduates for an interview. This indicates that every application sent received attention 

from several companies, which ultimately proceeded to the interview stage. 
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BASIC EDUCATION STUDY PROGRAMME 

 
13.1 Programme Response Rate 

The distribution of valid and invalid respondents refers to the breakdown of the number 

of respondents in the tracer study based on whether the data they provided met the validity 

criteria. Respondents who provided complete data in accordance with research standards were 

considered valid, whilst data that did not meet the criteria was considered invalid. 

 

 

Figure 13.1 Programme Response Rate 

The data above shows that all 5 valid respondents participated in this tracer study, 

representing a 100% response rate. No respondents provided an invalid response, as reflected 

by the 0% rate. 

13.2 Sources of Funding for Tuition Fees 

Sources of Funding for Tuition Fees describe the sources of funding used by alumni to 

finance their education during their studies, such as costs covered by themselves or their 

families, or scholarships from various sources. 

Figure 13.2 Sources of Funding for University Tuition 
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Based on the data above, all alumni (100%) funded their education through personal or 

family contributions, whilst no alumni utilised other funding sources such as the ADIK 

scholarship, the BIDIKMISI scholarship, the PPA scholarship, the AFIRMASI scholarship, 

scholarships from companies/private sector, or other funding sources. All Primary Education 

alumni surveyed funded their education through personal or family funds, with none receiving 

scholarships or other sources of funding. 

13.3 Competencies Mastered by Alumni 

Competencies Mastered by Alumni and the Contribution of Higher Education 

Institutions provide an indication of the extent to which the competencies or skills acquired by 

alumni during their education align with those required in the workplace. This also measures 

the contribution of higher education institutions in preparing alumni to master competencies 

relevant to the jobs they undertake. 

 

 

Figure 13.3 Competencies Mastered by Graduates 

The data above shows that all competencies mastered by graduates upon graduation 

were recorded at 80% for each indicator. However, regarding the level of competency required 

in the workplace, the majority of competencies were at 100%, with English slightly lower at 

96%. This illustrates the comparison between the competencies mastered by graduates upon 

graduation and those required in the workplace. 
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13.4 Teaching Methods 

The Level of Emphasis on Learning Methods Implemented in the Study Programme 

indicates the extent of emphasis or focus placed by the study programme on various learning 

methods, such as lectures, demonstrations, research projects, internships, practicals, fieldwork, 

and discussions. 

 

 

Figure 13.4 Level of Emphasis on Learning Methods 

From the data presented, the majority of respondents felt that learning methods such as 

Lectures, Demonstrations, Internships, and Discussions received a very high level of emphasis, 

with a percentage of 80% for each of these indicators. A small proportion of respondents (20%) 

felt that Lectures, Demonstrations, Internships, and Practical Sessions received a fairly high 

level of emphasis. Furthermore, Participation in research projects also received a fairly high 

level of emphasis in the ‘very high’ and ‘high’ categories, with percentages of 80% and 20% 

respectively. No respondents felt that these methods received insufficient or no emphasis at all. 

13.5 Employment Status 

The Current Alumni Status category shows the current status of alumni after graduation, 

whether they are already working, continuing their education, or looking for work. 
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Figure 13.5 Current Alumni Status 

Based on the data above, all alumni (100%) are in employment after graduation, whilst 

none are continuing their education, self-employed, or currently seeking employment. This 

indicates that all alumni surveyed have successfully secured employment after graduating from 

this programme. 

13.6 Average Time Taken by Graduates to Find Employment 

The Average Time Taken by Graduates to Find Employment is a category indicating 

the average time taken by graduates to find employment after graduation, with two main 

categories:      the time      required   to   secure   a job   before or after graduation. 

 

 

Figure 13. 6 Average Time Spent by Graduates Looking for Work 

The data above shows that 80% of alumni begin looking for work before graduating, 

with an average job search time of 1 month. A small proportion of alumni (20%) do not look 

for work after graduating. No alumni look for work after graduating (0%), which indicates that 

the majority of alumni have already prepared themselves to look for work before completing 

their education. 
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13.7 Time Taken by Graduates to Find Employment 

Time Taken by Graduates to Find Employment This category describes how long it 

takes graduates to find employment after graduation, with two main categories: the time taken 

to find employment within 6 months or less, and more than 6 months. 

 

 

Figure 13.7 Time Taken by Graduates to Find Employment 

According to the data presented, 100% of graduates secured employment within six 

months or less, with an average job search duration of 1.5 months. No graduates took longer 

than six months to find a job, as reflected by the 0% figure in the ‘Secured employment in > 6 

months’ category. Furthermore, the average monthly income of graduates was recorded at Rp 

3,290,000. It can be concluded that all graduates successfully secured employment quickly, 

within an average of 1.5 months after graduation. Additionally, they earned an average income 

of Rp 3,290,000 per month after starting work. 

13.8 Type of Employer 

This category describes the type of organisation where alumni work after graduation, 

whether they work in government agencies, non-profit organisations, private companies, or 

other types of workplaces. 
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Figure 13.8 Types of Employers 

According to the data presented, 60% of alumni work in private companies, whilst 20% 

work in government agencies (including state-owned enterprises) and 20% work in other 

categories. No alumni work in non-profit organisations/NGOs or are self-employed/run their 

own businesses, as reflected by the 0% percentage in those categories. This indicates that the 

majority of alumni work in private companies, followed by government agencies and other 

sectors, whilst no alumni work in non-profit organisations or are self-employed. 

13.9 Level of Alumni Employment 

This category describes the level or type of workplace where alumni are employed, 

whether they work in companies or organisations with local, national, or 

multinational/international status. 

 

 

Figure 13.9 Levels of Alumni Employment 

From the data presented, all alumni work in the National/registered self-employed 

sector, recorded at a percentage of 100%. No alumni work in the Local/regional/unregistered 

self-employed or Multinational/international sectors, which each have a percentage of 0%. This 

indicates that all alumni work in the registered sector at the national level. 
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13.10 Percentage of Alumni Positions/Roles (If Self-Employed) 

The percentage of alumni positions/roles (if self-employed) is a category that describes 

the positions or roles held by alumni who are entrepreneurs, such as whether they are founders, 

co-founders, staff, or hold other positions within their businesses. 

 

 

Figure 13. 10 Percentage of Alumni Positions/Roles (If Self-Employed) 

From the data shown, 80% of self-employed alumni hold staff positions, whilst 20% of 

alumni are not self-employed. No alumni work as founders, co-founders, or freelancers. In 

terms of workplace, 100% of alumni work in the National/registered business sector, whilst 0% 

of alumni work in the Local/regional/unregistered business sector and the 

Multinational/international sector. This illustrates the distribution of self-employed alumni, 

with the majority holding Staff positions, whilst the workplace sector is predominantly in the 

National/registered business sector. 

13.11 Percentage of Alumni Continuing Their Studies 

The ‘Percentage of Alumni Continuing Their Studies’ category represents the 

percentage of alumni who choose to continue their education after graduating from their 

previous study programme, for example by progressing to a higher level of education. 
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Figure 13.11 Percentage of Alumni Continuing Their Studies 

The data above shows that 100% of alumni chose to continue their studies after 

completing their education. No alumni chose not to continue their education, as reflected by 

the 0% percentage in the other category. It can be concluded that all alumni in this survey 

continued their studies after graduating, indicating that all alumni have a desire to continue 

developing their knowledge through further education. 

13.12 How Close is the Relationship between Field of Study and Employment, and the 

Level of Education Suitable for Current Employment 

The relationship between field of study and employment measures the extent to which 

the knowledge and skills acquired by alumni during their studies are relevant and applied in 

the jobs they hold. The level of education appropriate for current employment describes how 

well the education received by alumni matches the work they are currently doing. 

 

 

Figure 13.12 Relationship between Field of Study and Occupation, and the 

Appropriate Level of Education for Current Occupation 

From the data presented, 100% of respondents felt that there was a very close 

relationship between the field of study they had undertaken and the job they were currently 

doing. Furthermore, 100% of respondents also felt that their level of education was appropriate 

for the job they were doing. This indicates that all respondents felt there was a very close 

relationship between the education they had received and the job they were doing, and that 

their level of education was appropriate for the work they were carrying out. 
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13.13 How Alumni Look for Jobs 

"How Alumni Look for Work" is a category that highlights the various methods used 

by alumni to look for work, including applying via various media, contacting employment 

agencies, or utilising information provided by the university. 

 

 

Figure 13. 13 Ways Alumni Look for Work 

 

The above shows that the majority of alumni look for work via the internet/online 

advertisements/mailing lists and obtain information from faculty/university career 

development centres/offices, each accounting for 44.44%. In addition, a small proportion of 

alumni seek employment through ‘Other’ channels, recorded at 11.11%. No alumni seek 

employment through newspaper/magazine advertisements, applying to companies without 

knowing of vacancies, attending job fairs, contacting 
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the Ministry of Manpower and Transmigration, contacting commercial/private employment 

agencies, contacting student affairs/alumni relations offices, networking whilst still at 

university, through personal connections, starting their own business, through work placements 

or internships, or working at the same place as during their studies, all of which had a 

percentage of 0%. From this data, it can be concluded that the majority of alumni rely more on 

digital information sources and educational institutions, namely the internet/online 

advertisements/mailing lists and faculty/university career development centres/offices, to look 

for work. A small minority use ‘Other’ methods. 

13.14 Average Number of Applications Sent to Companies and Company Responses 

The average number of applications sent to companies and company responses refers 

to the average number of companies contacted by alumni to apply for jobs, as well as the 

average number of companies that responded and invited alumni for interviews. This data 

illustrates how many opportunities alumni received after submitting job applications. 

 

 

Figure 13. 14 Average Number of Applications Sent to Companies and 

Company Responses 

According to the data, on average, graduates applied to three companies, either by post 

or email. Furthermore, on average, three companies responded to their applications and invited 

them for an interview. This indicates that graduates generally received a response rate 

commensurate with the number of applications they submitted. 



 

 

Appendix 1. Tracer Study Questionnaire 
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 How would you describe the relationship between your field of study and your current employment? 
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Appendix 2. Documentation of the Tracer Study System Development 
 

 

 

 

 

TRACER STUDY MONITORING DOCUMENTATION 

A. DOCUMENTATION 

1. Simplification of forms and assignment of default values on the Tracer Study form. 

Other forms remain, but default values are provided so that they can be reported. 

 

2. Tracer Study Monitoring Dashboard and Access PIN 

 
 

 

 
 
 

To access the tracer monitoring system, please enter your PIN. 

PIN = DATE OF SYSTEM ACCESS (FORMAT: DDMMYYYY) 

EXAMPLE: SYSTEM ACCESS DATE: 08-11-2021 PIN: 08112021 



 

 

 
 

 
 

 

 

 
 
 
 

 

The dashboard provides an overview of the current status of alumni and when they 

secured employment. 

 

  Tracer Report by Year of Graduation 

 

 

 

 

 

 

 

 

Target Respondents: The number of graduates in the selected graduation year. 

Please click to view the list of respondents. 

Tracer Achievement: The number of graduates who have completed the tracer 

survey correctly. Please click to view the tracer results. 

IKU 1 Eligible: Number of graduates who have completed the tracer survey and 

meet the IKU 1 criteria. Please click to view IKU 1 eligibility status. 

 

Eligible for IKU 1 If: 

a. Alumni status: continuing further studies 

b. Has secured employment or started a business within 6 months of 

graduation and earns an income of at least 1.2 times the Minimum 

Wage. 



 

 

 

 

  Raw Data on Tracer Survey Results and Achievement of KPI 1 

 

 

 
 
 
 
 
 
 
 
 

 

The IKU 1 eligibility status can be viewed in the far-right column. 

UMP data has been adjusted according to the province where alumni are 

employed.  

#Note: 

If the tracer data is still not as expected, the programme can contact the 

alumni again to correct the tracer entries. 

 

 Target Respondent Data (Can be used by the programme to contact students) 

 

 

 

To contact students without saving their numbers, please click on the mobile 

number in the student’s data. You will then be redirected to WhatsApp Web or 

WhatsApp Desktop. #Ensure WhatsApp Desktop is installed on your laptop. 

Here is what it looks like when a student’s number is linked to WhatsApp: 



 

 

 
 

 
A URL, Student ID and Password will be sent to begin completing the tracer survey 

 

 

 

Used as a reference in the minimum income field 


